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6.2.2: The functioning of the institutional bodies is effective
and efficient as visible from policies, administrative setup,
appointment and service rules, procedures, etc.

POLICIES, ADMINISTRATIVE SETUP,
APPOINTMENT AND SERVICE RULES
PROCEDURES
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Institution Policies

Institution Welfare

Policy

P. K. M. College of Education, Madampam

Institution Welfare Policy: https://pkmcollege.org/wp-
content/uploads/2024/02/Institution_Welfare Policy.pdf#toolbar=0
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https://pkmcollege.org/wp-content/uploads/2024/02/Institution_Welfare_Policy.pdf#toolbar=0
https://pkmcollege.org/wp-content/uploads/2024/02/Institution_Welfare_Policy.pdf#toolbar=0

E-Governance
Policy

P. K. M. College of Education, Madampam

E-Governance Policy: https://pkmcollege.org/wp-content/uploads/2024/02/E-
Governance_Policy.pdf#toolbar=0
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Resource
Mobilization Policy

P. K. M. College of Education, Madampam

Resource Mobilization Policy: https://pkmcollege.org/wp-
content/uploads/2024/02/Resource_Mobilisation_Policy.pdf#toolbar=0

Metric No: 6.2.2



https://pkmcollege.org/wp-content/uploads/2024/02/Resource_Mobilisation_Policy.pdf#toolbar=0
https://pkmcollege.org/wp-content/uploads/2024/02/Resource_Mobilisation_Policy.pdf#toolbar=0

Policy for Maintenance
of Academic and
Physical Facilities
Document

P. K. M. College of Education, Madampam

Policy for Maintenance of Academic and Physical Facilitates: https://pkmcollege.org/wp-
content/uploads/2024/02/Policy for Maintenance of Academic_and Physical_facilities.pdf#toolbar

=0
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P KM COLLEGE OF EDUCATION

MADAMPAM, KAITHAPRAM P O. KANNUR - 670631
(Govt. Anded Teacher Edocation Instilution affiliated to Kannur University)
Recognized by NCTE, [ncluded under UGC 2(1) & 128 calegory
Accredited by NAAC with 'A” Grade, (Second cycle -4 point scile)
RUSA 2 0 beneficiary setitation

INTERNAL QUALITY ASSURANCE CELL

ACADEMIC AND ADMINISTRATIVE AUDIT
2018-19



Metric No: 6.2.2

PROFILE OF THE COLLEGE

Crowning a rustic hillock in a majestic splendour and set against the lush green undulant,
sylvan ambiance, Prof. Kandoth Memorial College has already marked a noble legacy in the
cducational scenario of North Malabar. The college with its unique semi-circular edifice has a
picturesque site near Thumpeny Shrine, Madampam on the eastern side of the Taliparamba- Iritty

State Highway and it comes under the jurisdiction of Sreekandapuram Muncipality, Irikkur Block,
Kannur District, Kerala.

The college was established in 1995 as a self-financing institution and was converted into an
aided college in 1997. it is affiliated to Kannur University and recognised by NCTE. This temple of
learning is dedicated to the Sacred Heart of Jesus and named after Prof. Joseph Kandoth, who was an
educational visionary, social reformer and a zeolous missionary. He initiated the historical migration
of Knanaya Catholic Community which in its tum changed the social and economic history of
Malabar.

At present, Archbishop of Kottayam Arch eparchy, Mar Mathew Moolakkat is the patron and

Mar Joseph Pandarasseril, the Auxiliary Bishop is the manager. The college is accredited by NAAC
with "A’ grade in 2006, and 2016 (4 point scale). The college is a RUSA 2.0 Beneficiary.

VISION

Excellence and committed service in every realm of teaching endeavour.

MISSION

To nurture the holistic development of prospective teachers for a just and humane society.

OBJECTIVES

» To equip the teachers to develop and practice innovative methods and strategies in teaching
learning process

» To develop into a centre of excellence in teacher education for preparing quality teachers.

» To promote learning, research, extension activities and development,

» To develop intellectually competent, morally upright, psychologically integrated and socially
committed teachers for service in the emerging global scenario of education.

» To acquire effective communication skills and leadership qualities
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Committee of Academic and Administrative Audit

Convenor:

Members:

Dr. Rekha K.R.
Associate Professor, Dept. of English

Dr. Jessy N.C

Principal

Dr. Prasanth Mathew,

Assistant Professor, Dept. of Physical Science

Dr. Sholy Joseph K.
Assistant Professor, Dept. of Mathematics

Dr. Veena Appukuttan
Assistant Professor, Dept. of Social Science

JohnP. T.

College Librarian
Minimol Simon

Junior Superintendent
Nithin Jose

Student Representative

Composition of the Academic and Administrative Audit
which undertook the on-site visit

External Expert: Dr. Reena Sebastian,

Members:

IQAC-Co-Ordinator,

SES College, Sreckandapuram

Dr, Jessy NC

Principal,

PKM College of Education, Madampam

Dr, Rekha KR
1QAC, Co-Ordinator
PKM College of Education, Madampam




Metric No: 6.2.2

REPORT OF ACADEMIC AND ADMINISTRATIVE AUDIT

GENERAL INFORMATION

1. Name & Address of the institution: PKM College of Education, Madampam
2. Year of Establishment: 17-06-1995
3. Programmes: B.Ed.
1. English
4. Optional Subjects: 2. Malayalam
3. Mathematics
4. Natural Science
5. Physical Science
6. Social Science
5.No.of Courses Offered: Core: 8 Pedagogic: 24 Electivee 2 EPC: 4
Value Added: 3
Associate Professor: 3
6. No. of Teaching Staff:
Assistant Professor: 5
Guest-Lecture: |
7. No of Administrative Staff: 14
8. Total No. of Students: Female: 91 Male:7

9. Major Institutional features:
(As perceived by Audited Team)

* RUSA 2.0 Beneficiary

e (Conducted Environmental, Green, and
Gender Audits

e Collected and analysed feedback from
stakeholders.

* Institutional financial assistance staff and
students

e Well organised extension and outreach
activities

o Innovative teaching leaming process,

e Maintaining proper office documents

* Biometric punching

9. Date of the Academic and Administrative Audit:

07-03-2019
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CURRICULUM ENRICHMENT:

1. Is the college operationalize the curriculum in its own
way satisfying national and state educational standards and
requirements for teacher preparation?

The college aligns its curriculum with national educational
requirements, integrates theoretical knowledge with
practical applications, and offers a logical progression of
courses,

2. Are course objectives and outcomes are aligned with
graduate attributes

The goals and objectives of the course are in line with new
developments in education, including the integration of
technology, inclusive education, and global points of view.

3. Flexibility in curncular transactions

The institution preserves its flexibility through the use of a
variety of teaching techniques, such as case studies,
experiential leamning activities, the use of technologically
improved leaming resources, and adequate training for
faculty members to successfully implement innovative
pedagogical approaches.

4, The way of providing dynamic and updated curricular
inputs and opportunities for internship and placement

Enhancing collaborations with communities, educational
institutions, and schools to give pre-service teachers
meaningful real-world experience.

Expansion of possibilities for experiential learning,
including as ficld research, internships, and community
service initiatives, to help students develop their
perspectives and abilities.

5. The way of honouring student diversity

Recognizing the diversity of students by determining their
learning needs and updating the curriculum on a regular
basis to reflect new developments in the field of education
as well as best practices.

6. How the assessment methods aligned with program
objectives and appropriate in catering the students’ needs

A variety of assessment techniques, such as written
assignments, presentations, and practical cvaluations, are
used to meet the needs of students and are in lino with the
goals of the programme.

FACULTY AND STAFF:

1. Quality of the teachers in terms of their
qualifications and professional developments

Offering faculty members opportunities for professional
development so they can improve their pedagogical abilities
and use innovative methods of instruction.

2. ICT skills and competency acquired by teachers

Arranged training courses on how to utilise technology in
the classroom wisely and how to create inclusive leaming
environments,

3. Staff empowerment strategies

Organised training sessions on the creation of inclusive
learning environments and responsible utilisation of
technology in the classroom.

Page 11 of 1094
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4. Innovative evaluation process implemented by the
institution

Use of a fair evaluation strategy that include formative and
summative evaluations as well as quick, helpful feedback.
promotion of realistic assessment techniques that evaluate
reflective behaviours and real-world teaching competencies.

RESOURCES:

1. The facilities in classrooms and other technology
resources for effective teaching learning?

Sufficient seating arrangements and fumnishings, amble
space for academic and social interactions, as well as
adequate technological infrastructure, such as interactive
whiteboards, projectors, displays, and sound systems in
conference rooms and classrooms. variety of teaching tools
and resources are used to accommodate various learning
preferences and increase student involvement in the
classroom.

2. The Library infrastructure and leaming resources

Textbooks, reference materials, and educational resources
are readily available and Infrastructural mamtenance
committee is monitoring the developments. there are
enough volumes and journals to enable the teaching of the
curriculum, Rare books can be borrowed from other
universities.

3. Available resources for promoting rescarch culture

College promote research activities through College
Research Development Cell, which provide various support
for faculty and student's research endeavors, and continuous
efforts for integration of rescarch into teaching and learning
practices.

4. The opportunities provided for students to access

The college is offering targeted scholarships and

scholarships and endowments endowments for meritorious students, underrepresented
groups, economically disadvantaged students, and those
with special needs. The college welfare committee has the
responsibility of welfare of both staff and students.
STUDENT OUTCOMES;

1. Institutional efforts for student progression

Through academic advising, career counselling, and
mentorship programmes, the institution supports the
progress of students while encouraging leadership and ICT
excellence. Students are prepared for a variety of
professional environments by being given access to
resources, internships, and networking opportunities, which
help them acquire the information and skills necessary for
success in their industries.

Page 12 of 109
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2, The pass percentage of students in competitive
examinations like TET/ SET/ NET etc.

The pass percentage of the students in competitive
examinations are usually high since adequate support and
measurements like academic advising, career counscelling,
academic - personal counscelling and coaching to promote
student well-being and success in competitive examinations
are provided

3, How successful are program graduates in securing
placement in teaching position

PKM graduates are well-positioned for success in
educational jobs since they typically exhibit good
pedagogical skills, in-depth subject knowledge, and
effective classroom management abilities. They flourish in
numerous areas of their lives at the same time,
demonstrating their versatility and well-rounded
development outside of the classroom.

4. Alumni contributions for institutional development

The alumni provides strong support for all activities of the
college especially as human resources, support in academic
mentoring, carcer counsclling and to facilitate knowledge
sharing, collaboration, and ongoing support for practicing
student teachers.

ADMINISTRATIVE PROCEDURES:

1. The transparency and efficiency in student
enrolment processes?

The college maintains transparency in its enrollment
process, including admission criteria, eligibility
requirements, and documentation verification. It also
prioritizes efficiency in handling applications, making
admission decisions, and managing enrollment procedures

2, The institutional level decentralisation of academic
and administrative policies and regulations.

The college uses decentralisation in its administrative and
academic operations 0 guarantee swift responses to
questions and open lines of contact. The monthly staff
coordinator is in charge of student leaming and activities,
and the college superintendent shares administrative
responsibilities jointly to increase efficiency and
responsibility throughout the institution.

3. The status of student support services available,
such as mentoring, academic counselling, career
guidance etc.

The college offers a range of student support services,
including mentoring, academic counseling, and career
guidance. These services are designed to assist students in
their academic and personal development, providing them
with the resources and guidance needed to succeed in their
educational and career goals.

4. How the institutional E-governance facilities are
managed ?

E - goverence in academic and administrative areas,
transparent budgeting processes, regular financial audits,
and adherence to regulatory requirements

Page 13 of 109
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QUALITY ASSURANCE:

1. What processes are in place for continuous program

improvement and quality assurance?

Establish dedicated quality assurance cells or
committees responsible for supervising quality
enhancement efforts, performing audits, and facilitating
ongoing improvement processes in academic and
administrative domains. In addition to it proper
feedback mechanism is also maintained.

2. How does the institution ensure compliance with
accreditation standards and requirements

The organisation collaborates with industry partners,
peer organisations, and external stakcholders to
measure performance, exchange best practices, and get
input for development. This joint strategy mims to
provide guidelines and encourage continuous
improvement projects.

3. Are there mechanisms for monitoring and addressing
issues related to diversity, equity, and inclusion to track

new educational trends and policies

The institution regularty reviews its programs and
conducts self-assessment exercises to evaluate their
cffectiveness, identify strengths and weaknesses, and
develop improvement strategies. These periodic
evaluations aim to improve program quality, address
areas for enhancement, and create action plans for
Ongoing progress.

4. The quality of outreach and extension activities

Offering professional growth opportunities for faculty
and staff members to booster their expertise,
proficiency, and capabilities in quality assurance,
evaluation, and educational leadership. This ensures
continuous improvement in teaching standards,
assessment practices, and administrative effectiveness
within the institution.

5. Best Practices of the institution

Implementing structured quality assurance
processes as best practices , college assured it's
contribution to the development of the society. Bio
farming in the campus and activities of PKM
Sports Academy are the two best practices of the
college during the academic year.

Page 14 of 109




’m:('(mm ENDATIONS FOR QUALITY ENHANCEMENT OF THE INSTITUTION:

} » Provide regular training and professional development opportunities for faculty and staff to ¢nhance
their skills, knowledge, and effectiveness

» Implement pedagogical approaches and technologies that promote active learning, critical thinking,
and student engagement.

» Encourage faculty to incorporate diverse teaching methods and assessments to meet the needs of
different learners.

» Promote interdisciplinary collaboration and partnerships to address complex challenges and advance
knowledge in key areas.

» Engage community stakeholders in advisory boards, committees, and strategic planning processes to
ensure alignment of institutional goals with community needs and prioritics,

# Develop and implement long-term financial strategies to ensure the institution's fiscal health and
sustainability.

Nam d Signature Name dnd Signature Nameand Signature

External Expert , 1QAC, Co-Ordinator Principal
Da. eée.m Seloadttan Dk Veeas é-rF..lu-H-a PRINCIPAL
KM, COLLEGE OF EDUCATION
KAITHAPRAM P.O, MADAMPAM

SREEKANDAPURAM, KANNUR OT,-670631
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PROFILE OF THE COLLEGE

Crownng a rustic lillock in & majestic splendour and set against the lush green undulant,
sylvan ambiance. Prof Kandoth Memornial College has already marked a noble legacy in the
educational scenario of North Malabar, The college with its unigue semi-circulas edifice has a
picturesque site near Thumpeny Shrine, Madampam on the eastern side of the Taliparamba-lIritty
State Highway and it comes under the jurisdiction of Sreckandapuram Muncipality, Irikkur Block,
Kannur District, Kerala,

The college was established in 1995 as a self-financing institution and was converted into an
aided college in 1997, 1t is affiliated to Kannur University and recognised by NCTE. This temple of
leamning is dedicated to the Sacred Heart of Jesus and named after Prof. Joseph Kandoth, who was an
educational visionary, social reformer and a zeolous missionary. He initiated the historical migration
of Knanaya Catholic Community which in its turn changed the social and economic history of
Malabar

At present, Archbishop of Kottayam Arch eparchy, Mar Mathew Moolakkat is the patron and
Mar Joseph Pandamsseril, the Auxiliary Bishop is the manager. The college is accredited by NAAC
with 'A' grade in 2006, and 2016 (4 point scale). The college is 2 RUSA 2.0 Beneficiary.

VISION

Excellence and committed service in every realm of teaching endeavour

MISSION

To nurture the holistic development of prospective teachers for a just and humane society,

OBJECTIVES

# To equip the teachers to develop and practice innovative methods and strategies in teaching
learning process

# Todevelop into a centre of excellence in teacher education for preparing quality teachers

To promote leamning, rescarch, extension activities and development,

l'o develop intellectually competent, morally upright, psychologically mtegrated and socially

committed teachers for service tn the emerging global scenario of education

To acquire effective communication skills and Ieadership qualities

Al

N

Page 17 of 10§




Committee of Academic and Administrative Audit

Convenor;

Members:

Dr. Rekha K.R.
Associate Professor, Dept, of English

Dr, Jessy N.C
Principal

Dr, Prasanth Mathew,
Assistant Professor, Dept. of Physical Science
Dr. Veena Appukuttan

Assistant Professor, Dept. of Social Science

Dr. Sinoj Joseph
Assitant Professor, Dept. of Mathematics

John P, T
College Librarian

Minimol Simon
Junior Superintendent

Ms. Sivakeerthana Dinesh
Student Representative

Composition of the Academic and Administrative Audit
which undertook the on-site visit

External Expert: Dr. Reena Sebastian,

Membery:

Metric No: 6.2.2

1QAC-Co-Ordinator,
SES College, Sreekandapuram

Dr., Jessy NC
Principal,
PKM College of Education, Madampam

Dr, Rekha KR
IQAC, Co-Ordinator
PKM College of Education, Madampam
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REPORT OF ACADEMIC AND ADMINISTRATIVE AUDIT

| GENERAL INFORMATION
|

1. Name & Address of the institution:

PKM College of Education, Madampam

2. Year of Establishment; i 17-06-1995
[ i |
|
| 3. Programmes: | B.Ed.
[ Ea= = 1. English -
4. Optional Subjects; { 2, Malayalam
3. Mathematics
4. Natural Science
5. Physical Science
6. Social Science

| 5.No.of Courses Offered:

I

6. No. of Teaching Staff:

Core: 8 Pedagogic: 24 Elective: 2 EPC: 4

Value Added: 3

Associate Professor: 3
Assistant Professor: 5

Guest-Lecture. |

7. No of Administrative Staff.

| 8. Total No. of Students:

9. Major Institutional features:
{As perceived by Audited Team)

Metric No: 6.2.2

9, Date of the Academic and Administrative Audit:

14

Female: 92 Male: 8

1. Implementing UN-SDGs in curriculum
transactions

2. Professional Development opporfunities.

3. Institutional financial assistance for staff and
students

4. Conducted Environmental, Green, and
Gender Audits

5, Collected and analysed feedback from

} stakeholders

6, Extension and outreach activities are properly
documented.

7. Students research mitiatives

8. Jubilee years Initiatives

9. Institution twinning programme

03-03-2020
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[ CURRICULUM ENRICHMENT:

1. Is the college operationalize the curriculum in its own
way satisfying national and state educational standards and
requirements for teacher preparation?

2. Are course objectives and outcomes are aligned with
graduate attributes

The college implements its curriculum by ensurning a clear
progression of courses, integrating theoretical knowledge
with practical applications, and aligning it with national
educational standards

The course objectives and outcomes are designed to align
with modem trends in education, including the integration
of technology, inclusive education practices, and global

perspectives.

3. Flexibility in curmicular transactions

|

I

The college ensures flexibility by employing various
teaching stratepies, such as case studies, experiential
learning activities, and technology-enhanced leaming tools,
Additionally. faculty receive adequate training to

4. The way of providing dynamic and updated curricular
inputs and opportunities for intemship and placement

effectively utilize innovative pedagogical approaches.
Enhancing collaborations with schools, educational
organizations, and communities to offer valuable practical
experiences for pre-service teachers.

Expanding experiential learning opportunities, like
internships, community service projects, and field research,
to enrich students’ perspectives and skills,

5. The way of honouring student diversity

Recognizing student diversity through the identification of
leaming needs and the regular review and updating of the
curriculum to integrate emerging trends and best practices

| n education.

6. How the assessment methods :dligm:d with program
objectives and appropriate in catering the students' needs

Diverse assessment methods, such as written assignments,

presentations, and practicum evaluations, are tatlored to

meet student needs and aligned with program objectives,
|

FACULTY AND STAFF:

1. Qual_iiy- of the teachers in terms of their
qualifications and professional developments

Provision of professional development opportunities for
faculty to enhance their pedagogical skills and incorporate
innovative teaching methods.

2

ACT skills and cumpclcnk:y‘ 'ééiid'i-féa-l;j; teachers

3. Staff empowerment s(ralcg?{:s

Structured training programs focusing on the effective
utilization of educational technology and methods for
promoting inclusive leaming environments

Adequate incorporation of interdisciplinary viewpoints and
exposure to real-world educational issues, along with ample
opportutities for professional growth in emerging areas of
education

Page 20 of 109
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| 4 Innovative evaluation process implemented by the Implementing a well-rounded  pssessment  strategy  that

| institution mcludes both ongoing and final assessments, offering tmely
and constructive feedback.
| Promoting authentic assessment techniques that evaluate
practical teaching skills and reflective methods.
RESOURCES:
1. The facilities in classrooms and other (ecﬁﬁdlo@} T Adequate seating capacity, furnitures, Presence of sufficient

resources for effective teaching learning?

| technology infrastructure including interactive boards,

’ projectors, screens, and sound systems in classrooms and
conference halls and sufficient space for academic and other
interactions

Diversification of imstructional matenals and teaching aids

to cater to different leaming styles and enhance engagement
in the classroom,

2. The Library infrastructure and learning resources

3. Available resources for promoting research culture

[ 4. The opportunities provided for students to access
scholarships and endowments

STUDENT OUTCOMES:

Fully automated library, adequate number of books and

| journals, availability of textbooks. reference materials, and
| educational resources to support curnculum delivery, Rare
‘ books arc make available on foan from other colleges.
Infrastructural maintenance committee is monitoring the
developments.

The college is dedicated to promoting research activitics hy‘—
providing support for both faculty and student research
initiatives and striving for the integration of research into
teaching and learning methods. Financial aid 1s available for
stafl and students to encourage research endeavors. The
College Research Development Cell is responsible for
promoting research.

The college provides specific scholarships and endowments
aimed at supporting underrepresented groups, economically
disadvantaged students, and those with special needs. The
college welfare commuttee is responsible for the well-being
of bath staff and students

I. Institutional efforts for student progression

The college offers professional development opportunities |
for students to improve their pedagogical skills, integrate |
mnovative teaching methods, and stay updated on current l
cducational research and trends. These opportunities also
support their progression into higher education
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(2. The pass pcfcenlnge of students in compeﬂ'ti("e
examinations like TET/ SET/ NET elc

Provides comprehensive student support services, including
academic advising, career counselling. academic - personal
counselling and coaching to promote student well-being and
SUCCESS in competitive examinations, Thus, pass percentage
of competitive examinations is very high.

| 3. How successful are program graduates in securing
placement in teaching position

College keeps efficiency in processing applicar;ons.
admissions decisions, and enrolment procedures, Also keeps
transparency in admission criteria, eligibility requirements,
and documentation verification processes.

4. Alumni contributions for institutional development

| The alumni provide strong support for all activities of the

college especially as human resources, support in academic
mentoring, career counsclling, financial support and to
facilitate knowledge sharing, collaboration, and angoing
support for practicing student teachers.

ADMINISTRATIVE PROCEDURES:

enrolment processes?

L. The transparency and efficiency in student i

2. The institutional level decentralisation of academic
and administrative policies and regrulations,

| such as mentoring, academic counselling, carcer

3. The status of student Supporl services available,

guidance etc,

| admissions decisions, and enrolment procedures, Also keeps

| The college embraces decentralization in both academic and |

| supenintendent. |

K‘ollcgc Keeps cﬂiclcnc,\' in processing applications,

transparency in admission critenia, eligibility requirements,
and documentation verification processes

administrative processes, maintaining clear communication
channels and promptly responding to inquiries and requests, |
A monthly staff coordinator oversees student learning and |
activities. Administrative duties are shared with the college i

enhancement, academic advising, counselling,
infrastructural facilities including ICT and carcer guidance
services are available in the college.

4. How the institutional E-governance facilities are
managed ?

E - goverence in academic and administrative areas,
transparent budgeting processes, regular financial audits.
| and adherence to regulitory requirements,

Page 22 of 109




Metric No: 6.2.2

QUALITY ASSURANCE:

1. What processes are in place for continuous program
improvement and quality assurance?

["Establish dedicated quality assurance cells or committees
responsible for supervising quality enhancement efforts,
performing audits, and facilitating continuous improvement

processes in both academic and administrative domains

2. How does the institution ensure compliance with
accreditation standards and requirements

Engaging with extenal stakeholders, peer institutions to
compare performance, exchange best practices, and gather
| feedback for enhancement.

3. Are there mechanisms for nloniin;ing and addressing
issues related to diversity, equity. and inclusion to track new
’ educational trends and policies

| 4. The quality of outreach and extension activities
|

| ngid'mg professional development opportunities for faculty

l

| Performing yegular program reviews and self-assessment
uctivities to assess program effectivencss, pinpoint strengths

| and weeknesses, and create action plans for improvement.

|

and staff members to enhance their skills, knowledge, and
competencies in quality assurance, assessment, and
cducational leadership

[s Best Practices of the institution

By implementing cfﬁbicm&mlily assurance processes
as best practices , college can ensure the delivery of
high-quality education and skills, and contribute to the
development of the society. Yoga in the campus and
Share your Spare are the two best practices of the
college during the academic year.
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RECOMMENDATIONS FOR QUALITY ENHANCEMENT OF THE INSTITUTION:

Seek input from stakeholders, including students, alumni, employers, and mdustry experts.
~ Encourage and support faculty research and scholarly activities through grants, funding, and institutional
resources

»  Provide comprehensive support services to enhance the academic, personal, and professional development of
students.

»  Strengthen connections with the local community, industry partners, and other stakeholders through
collaborative mitiatives, service-leamning projects, and outreach programs.

~ Enhance the institution's relevance and impact while providing valuable experiential leaming opportunitics for
students,

# Diversify revenue streams through fundraising campaigns, alumni engagement initiatives, and strategic
partnerships with industry and philanthropic organizations,

1;-} > .
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Name and Signature Nitme and Sigtﬁ-t.t;c :

External Expert IQAC, Co-Ordinator Principal

o o D Vene Aoelosdios PRINCIPAL
PP PK.M. COLLEGE OF EDucaTioN
KAITHAPRAM P.0, MADAMPAM
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PKM COLLEGE OF EDUCATION

MADAMPAM, KAITHAPRAM P O, KANNUR - 670631
(Govt. Aided Teacher Education Institution afTiliated to Kanmur University)
Recognized by NCTE, Included under UGC (1) & 12B category
Accredited by NAAC with "A" Grade, (Sceond eyele -4 pomt seale)
RUSA 2.0 beneficiary institution

INTERNAL QUALITY ASSURANCE CELL

ACADEMIC AND ADMINISTRATIVE AUDIT

2020-21



PROFILE OF THE COLLEGE

Crowning 2 rustic hillock in a majestic splendour and set agmnst the lush green undulant,
sylvan ambiance, Prof. Kandoth Memonal College has already marked a noble legacy m the
educational scenario of’ North Malabar, The college with its unique semi-circular edifice has a
picturesque site near Thumpeny Shrine, Madampam on the castern side of the Taliparamba-Iritty
State Highway and it comes under the jurisdiction of Sreckandapuram Muncipality, Irikkur Block,
Kannur District, Kerala.

The college was established in 1995 as o sell~financing institution and was converted into an
aided college in 1997, Tt is affiliated to Kannur University and recognised by NCTE. This temple of
learning is dedicated to the Sacred Heart of Jesus and named afier Prof, Joseph Kandoth, who was an
educational visionary, social reformer and a zeolous missionary. He initiated the historical migration
of Knanaya Catholic Community which in its tum changed the social and economic history of
Malabar,

At present, Archbishop of Kottayam Arch eparchy, Mar Mathew Moolakkat is the patron and

Mar Joseph Pandarasseril, the Auxiliary Bishop is the manager. The college is accredited by NAAC
with A’ grade in 2006, and 2016 (4 point scale), The college is a RUSA 2.0 Beneficiary

VISION

Excellence and committed service in every realm of teaching endeavour,

MISSION

To nurture the holistic development of prospective teachers for a just and humane society,

OBJECTIVES

» To equip the teachers to develop and practice innovative methods and strategies in teaching
learning process

» Todevelop into a centre of excellence in teacher education for preparing quality teachers.

» To promote learning, research, extension activities and development,
T'o develop mtellectually competent, morally upnight, psychologically integrated and socially
committed teachers for service in the emerging global scenario of education,

» To sequire effective communication skills and leadership qualities
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Committee of Academic and Administrative Audit

Convenor:

Members:

Dr. Rekha K.R
Associate Professor, Dept. of English

Dr. Jessy N.C
Principal

Dr. Prasanth Mathew,

Assistant Professor, Dept. of Physical Science

Dr. Veena Appukuttan
Assistant Professor, Dept. of Social Science

Dr. Sinoj Joseph
Assitant Professor, Dept. of Mathematics

JohnP. T,
College Libranian

Minimol Simon
Junior Superintendent

Mr, Sayooj V. V
Student Representative

Composition of the Academic and Administrative Audit
which underfook the on-site visit

External Expert: Sri. Sajeesh T J

Members:

IQAC-Co-Ordinator,
SES College, Sreekandapuram

Dr, Jessy NC
Principal,
PKM College of Educanon, Madumpam

Dr. Rekha KR
IQAC, Co-Ordinator
PEM College of Education, Madampam
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REPORT OF ACADEMIC AND ADMINISTRATIVE AUDIT

GENERAL INFORMATION

| 1, Name & Address of the institution;

PKM College of Education, Madampam

2. Year of Establishment; 17-06-1995 1
3. Programmes: B.Ed
- - B l.“[:Tniglish AAAAAA i
4. Optional Subjects: 2. Malayalam
3, Mathematics
4. Natural Science
5. Physical Science
= N 6. Sacial Science -
5.No.of Courses Offered: Core; 8  Pedagogic: 24  Elective: 2 EPC: 4
Value Added: 3
| 6. No. of Teaching Staff: Associate Professor; 3
Assistant Professor: 5
ig = . Guest-Lecturer: |
7. No of Administrative Staff’ 14
8, Total No. of Students: Female: 87 Male: 12 I
1. Implemented TEAMS LMS sofiware
2. Started using PFMS for Govt. Financial
| transactions, ‘
| 9. Major Institutional features; 3. Oppam-2020 Covid-19 intervention ‘
(As perceived by Audited Team) prerammes 1

}
i
l 9. Date of the Academic and Admimistrative Audit:

4. Care our Earth Imitiative
5. Shme Your Spare Movemenl

22-03-2021

Metric No: 6.2.2
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CURRICULUM ENRICHMENT:

I. Is the college opc:;m'onalizc the curriculum in its own
way satisfying national and state educational standards and
requirements for teacher preparation?

The college implements its cumculum to adhere to both
National and State educanonal standards for teacher |
preparation. [t ensures that its coursework, field |
expeniences, assessments, and professional development are
in line with these standards.

|

2. Are course objectives and outcomes are aligned with
graduate attributes

The course objectives and outcomes are designed to align
with current trends in education, including the integration
of technology, inclusive education practices. and global
perspectives.

3. Flexibility in curricular transactions

Maintaining flexibility in curriculum delivery involves
integrating various teaching strategies, such as field trips
and technology-enhanced learning tools. Additionally,
faculty receive adequate training to accommodate diverse
leaming styles, thus promoting a meaningful leaming
experience within the curriculum, '

4. The way of pﬁ)ﬁdﬁ -d)mmlc and up&mcd curricular
inputs and opportunities for internship and placement

Enhancing collaborations with schools, educational
institutions, and communities to offer valuable practical
experiences for future educators,

Expanding experiential learning options, such as
intemships, community service initistives, and field
research, o enrich students' perspectives and competencies. |

: 5. The way of I;mam‘_ng student diversity

The student di\'cmity is honoured by incorporating diverse
literature, multicultural content and project reflecting
student diversities.

6. How the assessment methods aligned with program
abjectives and appropriate in catering the students’ needs

| FACULTY AND STAFF:

Various assessmont methods such as projecis,

presentations, and written assignments are adopted which
allows the holistic evaluation, accommodating individual |
strengths and interests. This ensures alignment with
curriculum enrichment goals while fostering student

| engagement and growth.

| Qualily'oﬁhe teachers in terms of their
qualifications and professional developments

2 1CT skills and é()n\mgnéy acqufréa-lr'lé:\éhc:rs

The teacher educator hold :lp[)}h.[;l:ime degrees,
certifications, and subject knowledge that meet educational
benchmarks. Additicnally, they participate actively in
ongoing professional development through webinars,
conferences, and advanced training, which enhances their
i pedagogical skills, ensuring effective teaching methods and
_| positive student learning outcomes. o
| Teachers have acquired ICT skills and competency thm;gh f
training programs, workshops, and professional
development sessions. These initiatives have equipped them
with the ability to effectively integrate technology mto their
teaching practices. enhancing the leaming expenence for
students and preparing them for the demands of a digital

apc

Metric No: 6.2.2
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3 Staff empowerment strategies

Strategies for empowering staff members include offering

\ chances for professional development, promoting

collaboration, implementing mentorship initiatives, and

| cultivating a positive and supportive workplace atmosphere.

4. Innovative evaluation process implemented by the
institution

Implementation of a balanced assessment approach,
including both formative and summative assessments, with
timely and constructive feedback.
Encouragement of authentic assessment methods that assess
real-world teaching competencies and reflective practices,

RESOURCES:

I. The facilities in classrooms and other technology
resources for effective teaching Jearning?

Sufficient ;eﬁ-l;lg capacity and fumiture, along with a well-
equipped technology infrastructure {projectors, screens,
sound systems) in classrooms, provide ample space for

academic activities and interactions. Diverse instructional
materials and teaching aids are used to accommodate
various learning styles and boost classroom engagement.

2. The Library infrastructure and learning resources

The college offers lot of books, journals, textbooks and
other study materials needed for teaching. . Rare books are
make available on loan from other colleges.

3. Available resources for prm;oting research culture |

4. The opportunities provided for students to access

scholarships and endowments
|

College [}mmoté rescurch activities through (‘ollcgc

| Research Development Cell, which provide various support

for faculty and student’s research endeavors, and continuous
efforts for integration of research into teaching and learning
practices,

The c-éllc-:gc is offcring targeted schbl-nrships and
endowments for meritorious students, underrepresented
groups, economically disadvantaged students, and those

with special needs. The college welfare committee has the

responsibility of welfare of both staff and students.

STUDENT OUTCOMES:

I Institutional efforts for student progression [

2. The pass percentage of students inrcrurmpctitw
examinations like TET/ SET/ NET etc

c

Metric No: 6.2.2

The institution suppbns student ndwmccmenlihrough
academic advising, career counseling, and mentoering
programs, promoting excellence in ICT and leadership, By
providing access to resources, internships, and networking,
students gain vital skills and knowledge for success in their
respective fields, preparing them for diverse professional
cnvironments,

The pass percentage of the students in competitive
examinations are usually high since adequate support and
measurements like academic advising, career counscelling,
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academic - personal counscelling and coaching to promote
student well-being and success in competitive examinations

|
i ;
| are provided

E—

3. How successful are program graduates in securing | ‘Graduates of PKM frequently demonstrate strong
placement in teaching position | pedagogical skills, deep content knowledge, and effective
classroom management capabilities, positioning them for
! success in educational carcers. Simultancously, they excel
| in various aspects of their lives, showeasing their well-
| rounded development and adaptability beyond academic
| settimgs.

4. Alumni contributions for inslitutional_dcvclopmem | The alumni provides strong support for all activities of the
{ college especially as human resources, support in academic
| mentoring, career counsclling and to facilitate knowledge
| sharing, collaboration, and ongoing support for practicing
| student teachers

; - | S
ADMINISTRATIVE PROCEDURES: |
1. The transparency and efficiency in student enrolment [ The college maintains l}z;n-spmency in 1ts enroliment
processes? process, including admission criteria. eligibility

| requirements, and documentation verification. It also
| prioritizes efficiency in handling applications, making
admission decisions, and managing enrollment procedures.

|
|

| 2. The institulional level decentralisation of academicand | The college implements decentvalization in academic and |
administrative policies and regulations. administrative processes, ensuning clear communication
| channels and tumely responses to inquiries. A monthly staff
coordinator oversees student learning and activities, while
administrative duties are shared with the college l
supenintendent, enhancing efficiency and accountability
| across the institution,

3. The status of student support services available, such as | The corll;gc offers a m@ of student support services,
mentoring, academic counselling, career guidance etc | including mentoring, academic counseling, and career
| guidance, These services are designed to assist students in
their academic and personal development, providing them
| with the resources and guidance needed to succeed in their
| educational and career goals.

| 4. How the institutional E-governance facilities arc | E - goverence in academic and administrative areas,

| managed ? | transparent budgeting processes, regular financial audits,
. and adherence to regulatory requirements

b R W . !
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QUALITY ASSURANCE

1, What processes are in place for continuous program
improvement and quality assurance?

Establish dedicated quality assurance cells or committees
responsible for supervising quality enhancement efforts,

performing audits, and facilitating ongoing improvement
processes in academic and administrative domains, |

2. How does the institution ensure compliance with
accreditation standards and requirements

The institution partners with external stakeholders, peer
institutions, and industry associates (0 benchmark
performance, share best practices. and pather feedback for
improvement. This collaborative approach aims 1o establish
standards and promote ongoing enhancement efforts,

| 3. Ate there mechanisms for monitoring and addressing
1ssues related to diversity, equity, and inclusion to track new
educational trends and policies

| The institution regularly reviews its programs and conducts
| self-assessment exercises to evaluate their effectiveness,

identify strengths and weaknesses, and develop improvement
strategies. These pertodic evaluations aim to improve
program quality, address areas for enhancement, and create
action plans for ongoing progress

|4 The quality of outreach and extension activities

Offering professional growth opportunities for faculty and
staff members to bolster their expertise, proficiency, and
capabilities in quality assurance, evaluation, and educational
leadership. This ensures continuous improvement in teaching
standards, assessment practices, and administrative
effectiveness within the instinution,

3. Best Practices of the institution
\

|

Through structured quality assurance procl‘sscs

institution contributes to the development of the

society, Care our Earth Initiative and Share your Spare |

Movement are the two best practices of the college
during the academic vear.
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[RECOMMENDATIONS FOR QUALITY ENHANCEMENT OF THE INSTITUTION:

» Integrate technology cffcct‘iﬂ'ciy’ across all aspects of the institution to streamline processes, enhance
communication, and facilitate learming.

» Create an inclusive and welcoming environment that celebrates diversity and respects the perspectives
and experiences ol all members of the community.

» Invest in robust learning management systems, digital resources, and online platforms to support
hybrid and distance leaming initiatives,

» Encourage a culture of creativity and innovation where new ideas are welcomed, and experimentation
is encouraged

» Establish innovation hubs or centers where faculty, staff, and students can collaborate on
interdisciplinary projects, research ventures, and entreprencurial endeavours,

» Encourage cross-pollination of ideas across departments and disciplines to spark innovation and
problem-solving.

1\ =
, ' 9 Q) s
o @ P
Narmhe and Signature Name and Signature Name and Signature
External Expert IQAC, Co-Ordinator l’bﬂm '%AL

Tx. d’xdzéﬁ A5 D Veens by pelawhr - PK.M. COLLEGE OF Epycamon

KAJTHAPRAM PO, MADAMPAM
.S%B(Moapuw KAN

NUR 0L67063'
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P KM COLLEGE OF EDUCATION
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Accedined by NAAC with ‘A’ Grade, (Second cyche 4 posnt scak)
RUSA 20 benoficury metitution

INTERNAL QUALITY ASSURANCE CELL

ACADEMIC AND ADMINISTRATIVE AUDIT

2021-22

Metric No: 6.2.2 Page 34 of 109




Metric No: 6.2.2

PROFILE OF THE COLLEGE

Crowning a rustic hillock in a majestic splendour and set against the lush green undulant, sylvan
ambiance, Prof. Kandoth Memorial Collepe has already marked a noble legacy i the educational
scenario of North Malabar. The college with its unique semi-circular edifice has a picturesque site near
Thumpeny Shrine, Madampam on the eastern side of the Taliparamba-Intty State Highway and it comes
under the junisdiction of Sreckandapuram Muncipality, Inkkur Block, Kannur District, Kerala

The college was established in 1995 as a self-financing institution and was converted into an
aided coliege in 1997, It is affiliated to Kannur University and recognised by NCTE. This temple of
learning is dedicated to the Sacred Heart of Jesus and named afier Prof. Joseph Kandoth, who was an
educational visionary, social reformer and a zeolous missionary. He initiated the historical nugration of
Knanaya Catholic Community which in its tum changed the social and economic history ol Malabar

At present, Archbishop of Kottavam Arch eparchy, Mar Mathew Moolakkat is the patron and
Mar Joseph Pandarasseril, the Auxiliary Bishop is the manager. The college is accredited by NAAC with
'A' grade in 2006, and 2016 (4 point scale). The college is a RUSA 2.0 Beneficiary

VISION

Excellence and committed service in every realm of teaching endeavour,

MISSION

To nurture the holistic development of prospective teachers for a just and humane society.

OBJECTIVES

# To equip the teachers to develop and practice innovative metheds and strategies in teaching
learning process

» Todevelop into a centre of excellence in teacher education for preparing quality teachers,

» To promote leaming, research, extension activities and development.

» To deyelop intellectually competent, morally upnght, psychologically mtegrated and socally
committed teachers for service in the emerging global scenario of education

7 To acquire effective communication skills and leadership qualities
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Committee of Academic and Administrative Audit

Convenor:

Members:

Dr. Veena Appukuttan

Assistant Professor, Dept. of Social Science

Dr, Jessy N.C
Principal

Dr. Prasanth Mathew,
Assistant Professor, Dept. of Physical Science

Dr. Rekha K.R.
Associate Professor, Dept. of English

Dr. Sinoj Joseph
Assitant Professor, Dept. of Mathematics

Minimol Simon
Junior Superintendent

Mr. Hrishikesh Babu M C
Student Representative

Composition of the Academic and Administrative Audit
which undertook the on-site visit

External Expert: Dr. R, K. Biju

Members:

IQAC-Co-Ordinator,
PRNSS College, Mattannuy

Dr. Jessy NC
Principal,
PKM College of Education, Madampam

Dr. Veena Appukkuttan
[QAC, Co-Ordinator
PKM College of Education. Madampam
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REPORT OF ACADEMIC AND ADMINISTRATIVE AUDIT

GENERAL INFORMATION

I 1. Name & Address of the institution:

| 2. Year of Establishment:

PKM College of Education, Madampam

17-06-1995

3. Programmes:

4. Optional Subjects:

B Ed

English
Malayalam
Mathematics
Natural Science
Physical Science
Social Science

R

5.No.of Courses Offered:;

Core: 8  Pedagogic: 24  Elective: 2

Value Added: 3

6. No. of Teaching Stafi:

7. No of Administrative Staft:

Associate Professor: 3

Assistant Professor: 5

Guesi-Lecture: 1

EPC: 4

13

8. Total No. of Students:

‘*_

9. Major Institutional features:
(As pereeived by Audited Temn)

Female: 87 Male: 13

I. Integrating technology in all aspects of the

nstitution

2. Mega curricular project Next Generation (@
PKM

3. Peace Education

4. Renovation of physical and academic facilitics
5. Post Covid fitness training  programme

9. Date of the Academic and Administrative Audit:

15-03-2022
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TCURRICULUM ENRICHMENT:

"1, Is the college operationalize the curriculum in its own
way satisfying National and State educational standards and
requirements for teacher preparation?

| The college operationalizes its curriculum to meet National

and State educational standards for teacher preparation. It
| aligns coursework, field experiences, assessments. and
' professional development with these standards

12, Are course objectives and outcomes are aligned with
graduate artributes

3. Flexability in curricular transactions

Course objectives and outcomes are aligned with graduate
attributes to ensurc that the students acquire the necessary
skills. knowledge, and values to thrive academically,
professionally, and personally, meeting the institution's
educational goals effectively,

Flexibility in cumricular transaction is maintained by
meorporating diverse teaching strategies such as field trip,
technology enhanced leaming tools and sufficient training
for faculty to accommodate different learning styles and
promote meaningful leaming experience  within  the
curriculum

4. The way of providing dynamic and updated curricular
inputs and opportunities for internship and placement

5. The way of honouring studenit diversity

6, How the assessment methods aligned with pT’oL:mm
objectives and appropriate in catering the students’ needs

]

|

communitics are strengthened to provide meaningful
practical experiences for pre-service teachers, Different
opportunities are also made available for students to gain
relevant skills and knowledge in the field by regularly
reviewing and integrating current industry trends and
advancements,

literature, multicultural content and project reflecting
student diversinies.

Partnerships with schools, educational organizations, and |

The student diversity is honoured by incorporating diverse |

Various assessment methods such as  projects,
presentations, and written assignments are adopted which
allows the holistic evaluation, accommodating mdividua!
strengths and interests, This ensures alignment with
curriculum  enrichment goals while fostering  student
| engagement and growth,

[ FACULTY AND STAFF:

1. Quality of the teachers in terms of their
qualifications and professional developments

The :;;ulnt\' of reachers i chamctenzed by their quahficanons
andl commitment to ongoing professional development,
Teachers possess relevant degrees, certificanons, and subject
experitse, meeting educatoml sandards, They also actively
engige m continuous professional development actvities such
as warkshops, conferences, and advanced tammg enhances
thew pedagogical skills, ensurmg effective teaching practices

I and ‘J_ll\’(.ll' ll'Jﬂllﬂg OUICOMWS.
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™

ICT skills and compcteﬁcf,; acquired by teachers

The teachers competency m this field are enhanced through
attending different seminars, conferences, webinars etc.,

. Staff empowerment strategies

L

Staff empowerment strategies for faculty and staff include

providing  opportunities  for  professional  growth,
encournging  collaboration, mentorship  programs, and |

fostering a supportive work environment.

" 14. Innovative cvaluation process implemented by the
institution

The institution implements innovative evaluation processes
for faculty and staff, incorporating multi-faceted feedback
mechanisms, peer evalualions, and self-assessment tools
This approach fosters professional growth, identifies arcas
for improvement, and recognizes exemplary performance
within the institution.

RESOURCES:

1. The facilities in classrooms and other technology
resources for effective teaching learning?

rﬁ;qu'at'é seafing capacity. fumiture, presence of sufficient
technology infrastructure including projectors, screens, and
sound systems in classrooms and sufficient space for
academic und other interactions,

Diversification of instructional materials and teaching aids
to cater to different leaming styles and enbance engagement
in the classroom.

2. The Library infrastructure and learning resources

The college has a modem Bibrary with lots of books and
journals, mchuding textbooks and other stedy materials needed
for teachung, . Rare books are make avaiiabie on loan from
other colleges

| 3. Available resources for promoting research culture

College promote research activitics through College
Research Development Cell, which provide various support
for faculty and student’s research endeavors, and continuous

| efforts for integration of research into teaching and learning
! pl‘ﬂChCCS.

4. The opportunities pfo;'idcd for students to access |
scholarships and endowments

The college 1s ofi’a‘mg targeted  scholarships  and

| endowments for mentorious students, underrepresented

groups, economically disasdvamaged students, and those |

with special needs, The college welfare committee has the

tesponsibility of welfare of both staff and students.
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JENT OUTCOMES:

I Institutional efforts for student pmgrcssrion

| 2. The pass percentage of students in ‘Eumpc!ilivc-
| examinations like TET/ SET/ NET elc.

|

The instuson  promotes  student  progression  theough

academse  advising, carcer  counschng, and  mentoring
programs, while fosienng  competiiveness i ICT  and
leadershep. By offenng access to resources, mtemshsps, and |
nerworking opportumues, students develop essental skalls and |

knowledge for success n their chosen felds, empowerning

them to excel m diverse professional sertings.

The pass percentage of the students in competitive
examinations are usually high since adequate support
and measurements like academic advising, career
counscelling, academic - personal counscelling and
coaching to promote student well-being and success |
in competitive examinations are provided.

3. How successful are program graduates in securing |
placement in teaching position

4. Alumni contributions for institutional 'dcvclopmcm‘

Graduates of PKM frequently demonstrate sirong pedagogeal

| skills, deep content knowledge, and effective classronm

nanagement  capabilinies, posinomng them for success
educasonal careers. Smumltancously, they excel in vanous
af showcasing thar  well-rounded
development and adaprability beyond acadenue settings.

aspects their  lives,

the college especially as human resources, support in
academic  mentoring, carcer counsclling and to
facilitate  knowledge sharing, collaboration, and
ongoing support for practicing student teachers.

The alumni provides strong support for all activities of ;

ADMINISTRATIVE PROCEDURES:

!‘l The transparency and efficiency
| enrolment processes?

i student

The college is transparent throughout its enrolment process
like admission critena. eligibility requirements, and
documentation verification processes. The College also
keeps cificiency in processing apphcations, admissions
decisions, and enrolment procedures,

l 2. The institutional level decentralisation of academic

| and administrative policies and regulations,

| channels and timely responses to inquiries A monthly staff

| administrative

The college implements decentralization in academic and |
» - 4 |
administrative processes, ensunng clear communicanon

coordinator oversees student learming and activities, while
duties are shared with the college
superintendent, enhancing efficiency and accountability
across the institution
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3, The status of student support services available,
such as mentoring, academic counselling, carcer
guidance etc.

4. How the institutional E-governance facilities are
managed ?

("Dmprc}l;l;sivc student support services, including skill
enhancement .academic advising, counseling, infrastructural
facilities including ICT and carcer guidance services are
available in the college

E — poverence in academic and administrative areas,
transparent budgeting processes, regular financial audits,
and adherence to regulatory requirements

QUALITY ASSURANCE:

1. What processes are in place for continuous program
improvement and quality assurance?

Create dedicated qimlity assurance cells or commitiees |
msked with overseeing quality enhancement initiatives,
conducting audits, and facilitating continuous improvement
processes in both academic and administrative arcas,

2. How does the institution ensure compliance with
accreditation standards and requirements

3. Are there mechanisms for monitoring and addressing
| issues related to diversity, equity, and inclusion to track
| new educational trends and policies
]

4. The quality of outreach and extension activitics

5. Best Practices of the institution

Metric No: 6.2.2

The institution collaborates with exteral stakeholders, peer |
institutions, and industry partners to compare performance, |
exchange best practices, and seck feedback for enhancement.
This collaborative effort aims to set benchmarks and foster
continuous improvement.

The institution conducts regular program reviews and self-
assessment  exercises (0 assess program  effectiveness,
pinpoint strengths and weaknesses, and devise improvement
strategies. These peniodic evaluations aim to enhance
program quality, address areas needing improvement, and
establish action plans for continual advincement,

Obﬂ"cr'ing professional growth opportunities for fm:uily and
staff members to bolster their expertise, proficiency, and
| capabilitics in quality assurance, evaluation, and educational
| leadership. This ensures continuous improvement in teaching [
standards, assessment practices, and  admimstrative
effectiveness within the institution.

| The college provides high-quality education and skills, |

and contribute to the development of the society. Next
generation Teacher @ PKM  and Peace Education

activities are the two best practices of the college during
the academic vear,
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| RECOMMENDATIONS FOR QUALITY ENHANCEMENT OF THE INSTITUTION:
|

»

Joint appointments, and shared research facilities

Integrate sustainability principles into institutional practices and operations o minimize environmental
impact and promote responsible stewardship of resources.

Establish partnerships with institutions and organizations abroad for student exchange programs, joint
research collaborations, and faculty/staff development initiatives

Create incentives and support mechanisms to facilitate collaboration, such as interdisciplinary grants,

Prioritize hands-on, experiential learning opportunities that allow students to apply classroom
knowledge in real-world settings. .
Upgrade classrooms, laboratories, libraries. and recreational spaces to provide modem, flexible, and |
technology-enabled learning environments,

Offer leadership development programs that emphasize integrity, accountability, and ethical decision- I
making.

|

// ’) -
S e 3
5 e

De.R. &ﬁ;w
Name and Signature
External Expert

Name and Signature
Principal

Name and Signature
1QAC, Co-Ordinator

Director IQAC
PRNSS College
Mattanur
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PROFILE OF THE COLLEGE

Crowning a rustic hillock m a majestic splendour and set against the lush green undulant,
sylvan ambiance, Prof Kandoth Memorial College has already marked a noble legacy m the
educational scenanio of North Malabar. The college with its unique semi-circular edifice has a
picturesque site near Thumpeny Shnine, Madampam on the eastern side of the Taliparamba-Intty
State Highway snd it comes under the junsdiction of Sreckandapuram Muncipality, Inkkur Block,
Kannur District, Kerala,

The coliege was established in 1995 as a self-financing institution and was converted into an
aided college in 1997, [t is affiliated to Kannur University and recognised by NCTE. This temple of
learning is dedicated to the Sacred Heart of Jesus and named after Prof, Joseph Kandoth, who was an
cducational visionary, social reformer and a zeolous missionary. He mitiated the histonical migration
of Knanaya Catholic Community which in its tumm changed the social and economic history of
Malabar

At present, Archbishop of Kottayam Arch eparchy, Mar Mathew Moolakkat 1s the patron and
Mar Joseph Pandarasseril, the Auxiliary Bishop is the manager. The college is accredited by NAAC
with 'A' grade in 2006, and 2016 (4 point scale). The college is a RUSA 2.0 Beneficiary

VISION

Excellence and committed service in every realm of teaching endeavour.

MISSION

To nurture the holistic development of prospective teachers for a just and humane society.

OBJECTIVES

~ To equip the teachers to develop and practice innovative methods and strategies in teaching
lenming process

»  Todevelop into u centre of excellence in teacher education for preparing quality teachers

» To promote leaming, rescarch, extension sctivities and development

» To develop intellectually competent, morally upnight, psychologically integrated and soctally
committed teachers for service in the emerging global scenario of education.

» To scquire effective communication skills and leadesship qualities
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Committee of Academic and Administrative Audit

Convenor:

Members:

Dr. Veena Appukuttan

Associate Professor, Dept, of Social Science

Dr. Jessy N.C
Principal

Dr. Prasanth Mathew,
Assistant Professor, Dept. of Physical Science

Dr. Rekha K.R.
Associate Professor, Dept. of English

Dr. Sinoj Joseph
Assitant Professor, Dept. of Mathematics

Minimol Simon
Junior Superintendent

Ms. Aiswarya KC
Student Representative

Composition of the Academic and Administrative Audit
which undertook the on-site visit

External Expert: Dr. R. K. Biju

Members:

IQAC-Co-Ordinator,
PRNSS College, Mattannur

Dr. Jessy NC
Principal,
PKM College of Education, Madampam

Dr. Veena Appukkuttan
[QAC, Co-Ordinator
PKM College of Education, Madampam
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REPORT OF ACADEMIC AND ADMINISTRATIVE AUDIT

| GENERAL INFORMATION

1, Name & Address of the institution:

2, Year of Establishment:
|- -

|
3. Programnes:

I
| PKM © ollege of Education, Madampam

| 17-06-1995

|

\
B.Ed.

4. Optional Subjects:

|

5.No.of Courses Offered:

6. No. of Teaching Staff’

English
Malayatam
Mathematics
Natural Science
Physical Science
Social Science

= R S

Core: 8 Pedagogic: 24 Elective: 2 EPC: 4

Value Added: 3

| Associate Professor: 5
Assistant Professor: 3

Guest-Lecture: 1

7. No of Administrative Staff:

S—

13

8. Total No. of Students:

9. Mmor Institutional features
(As perceived by Audited Team)

9. Date of the Academic and Administrative Audit:

Metric No: 6.2.2

Female: 84 Male; 15

Implemented Koha - ILMS software
Staff welfare initative like Medisep
National seminars and workshops
Tribal empowenment programme
Updation of mstitution policy
Oraganising activities as per academic
calendar

e

10-03-2023
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Metric No: 6.2.2

|r(.'lIRRICl’LI1M ENRICHMENT:

1. Is the college operationalize the curriculum in its own
way satisfying national and state educational standards and
requirements for teacher preparation?

The college operationalize the curriculum with clear
progression of courses, integration of theoretical knowledge
with practical applications, and alignment with national
educational standards,

2. Are course objectives and outcomes are aligned with
graduate attributes

The course objectives and outcomes are aligned with
emerging trends in education, such as technology
ntegration, mclusive education, and global perspectives,

3. Flexibility in curnicular trunsactions

The college maintains flexibility by use of diverse teaching |
strategies including, case studies, experiential learning
activities and use of technology-enhanced learning tools
and sufficient training for faculty to employ innovative
pedagogical approaches effectively

4. The way of pmviding_d)'v;amic m}d—;;;dé'lgdﬂc.u_n;cular
inputs and opportunities for mtemship and placement

5. The way of honoun'ﬁg student dl\‘ﬁ;il)‘ N

Strengthening partnerships with schools, educational
organizations, and communities to provide meaningful
practical expericnees for pre-service teachers. |
Expansion of experiential leaming opportunities, including
intemships, community service projects. and field research,
to broaden students' perspectives and skills

Honouring student diversity by identifying learning needs,
regular review and update of the curriculum to incorporate
emerging trends and best practices in education.

6. How the nssessment methods aligned with program
objectives and appropriate in catering the students’ needs

Varnied assessment methods including written assignments,
presentations, and practicum evaluations are aligned with
programme objectives and catering the student needs.

|

{
|
|
{

FACULTY AND STAFF:

1. Quality of the teachers in terms of their qualifications and
professional developments

Provision o?pfdfesSional development opportunities for
faculty to enhance their pedagogical skills and incorporate
mnovative teaching methods.

2, ICT skalls and cufﬁf)dcncy acquired by teachers

3. Seaff empowerment strategics

| sufficient integration of'?mcnhs;iplinmy pcrsf\}:a;»ieg and
| exposure to real-world educational chalienges, and provided

Organised training programs on the effective use of
educational technology and strategies for fostering inclusive
leaming environments,

adequate opportunities for professional development in
emerging arcas of education.

S
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4. Innovative evaluation process implemented by the

l;};lcm;n_tzmon of a balanced assessment approach,

mstitution including both formative and summative assessments, with
‘ timely and constructive feedback.
Encouragement of authentic assessment methods that assess
real-world teaching competencies and reflective practices.
RESOURCES:

|

!
1
|
|
'
.
‘
|
1

Metric No: 6.2.2

|. The facilities in classrooms and other technology
resources for effective teaching learming?

Adequate scaﬁ'ng capacity_. furnitures, Presence of sufficient
technology infrastructure including interactive boards,
projectors, screens, and sound systems in classrooms and
conference halls and sufTicient space for academic snd other
interactions.

Diversification of instructional materials and teaching aids
to cater to different leaming styles and enhance engagement
in the classroom,

2. The Library infrastructure and leaming resources

i 3. Available resources for promoting rescarch culture

| Fully automated library, adequate number of books and
Joumals, availability of textbooks, reference materials, and
educational resources to support curriculum delivery. Rare
books are make available on loan from other colleges.
Infrastructural maintenance committee is monitoring the
developments

College 15 focusing an the promotion of research activitics,
Support is providing for faculty and student’s research
endeavors, and continuous efforts for integration of research
into teaching and learning practices. Financial support is
providing for both stafT and students for the promotion of
rescarch. College Research Development Cell has the
responsibility of promotion of research.

{
!

4, The opportunities provided for students to acoess
scholarships and endowments

The college offer targeted scholarships and endowements
tor underrepresented groups, economically disadvantaged
students, and those with special needs, The college welfare
committee has the responsibility of welfare of both staff and
students,
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'STUDENT OUTCOMES:

1. Institutional efforts for student progression

College provides professional development
opportunities for students to enhance pedagogical
skills, incorporate innovative teaching- leaming
methods, and stay abreast of current educational
research and trends. This help them for their higher
education progression

I 2. The pass p}:rccntagc of students in competitive
| examinations like TET/ SET/ NET etc.

3. How successful are program graduates in securing
placement in teaching position

| promote student well-being and success in competitive

Provides comp;chcnsivc student support services,
including academic advising, career counscelling,
academic - personal counscelling and coaching to

examinations. Thus pass percentage of competitive
examinations is very high.

“Graduates of PKM often exhibit strong pedagogical
skills, content knowledge, and classroom management
abilities, making them well-prepared for careers in
educational ficlds. At the same time they are successful
in all spheres of their life

| S -— _ —————
| 4. Alumni contributions for institutional development

—

The alumni provides strohé support for all activities of |
the college especially as human resources, support in
academic mentoring, career counscliing , financial
support and to facilitate knowledge sharing,
collaboration, and ongoing support for practicing
student teachers.

— T T S il
ADMINISTRATIVE PROCEDURES:

1. The transparency and efficiency in student
enrolment processes?

Metric No: 6.2.2

College keeps efficiency in proEéésmg applications, |
admisstons decisions, and enrolment procedures. Also
Keeps transparency in admission critenia, eligibility
requirements, and documentation verification \
processes,
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2. The institutional level decentralisation of academic
and administrative policies and regulations,

CB—li‘ege follows decentralisation in both academic and
administrative procedures, clear communication
channels, and timely responsiveness to inguiries and
requests, Monthly staff co-ordinator was appointed to
monitor the student leaming and activities J
Administrative responsibilities were shared with the
superindent of the college,

| 3. The status of student support services available,
| such as mentoring, academic counselling, career
| guidance cte.

Comprehensive student support services, including
skill enhancement .academic advising, counseling,
infrastructural facilities including ICT and career
guidance services are available in the college.

4. How the institutional E-governance facilities are
managed ?

E - goverence in academic and admimistrative areas,
transparent budgeting processes, regular financial
audits, and adherence to regulatory requirements,

|. What processes are in place for continuous program
improvement and quality assurance?

2, How does the institution ensure compliance with
accreditation standards and requirements

|

|

3. Are there mechanisms for monitoring and addressing
issues related to diversity, equity, and inclusion to track
| new educational trends and policies

Metric No: 6.2.2

Create dedicated quality assurance cells or committees
tasked with overseeing quality enhancement initiatives,
conducting audits, and facilitating continuous
improvement processes in both academic and
administrative areas,

Collaboration with external stakeholders, peer
institutions, and industry partners to benchmark
performance, share best practices, and seek feedback
for improvement.

Conducting periodic program reviews and self-
assessment exercises to evaluate program effectiveness,
identify strengths and weaknesses, and develop action
plans for improvement
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| 4, The quality of outreach and extension activities [ Providing profecclonJ Je\:elsf)mem opportunities for
faculty and staff members to enhance their skills,
knowledge, and competencies in quality assurance,
assessment, and educational leadership.

|
|
|
|
)

| 5. Best Practices of the institution | The institution gurantees the delivery of high-guality
education and skills. Institutional focus on
|‘ Inclusiveness and Research are the two best practices of
the college during the academic year ,

RECOMMENDATIONS FOR QUALITY ENHANCEMENT OF THE INSTITUTION:

Offer specialized courses or concentrations in areas such as inclusive education, educational technology, and
global perspectives to cater to diverse interests and career pathways.

' Encourage faculty to engage in scholarly activities, research projects, and publications to contribute 1o the
advancement of knowledge in the field of education

Establish peer mentoring programs, tutoring services, and academic support groups to foster a culture of
collaboration, engagement, and academic excellence among students.

Develop partnerships with stakcholders, educational institutions, and community organizations to leverage
resources, expertise, and opportunities for collaborative initiatives.

Analyze data on student performance. satisfaction levels, and feedback to identify areas for improvement and
inform decision-making processes

Promote a shared vision, mission, and values that priontize quality, excellence, and student-centeredness in all
aspects of college operations and decision-making processes.

& ’ o
a2 S Jor i

: 2 o : U
Name and Signflture Name and Signature Name and Signature
External Expert 1QAC, Co-Ordinator Principal
Director IQAC
PRNSS College
Mattanur
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RUSA AUDIT
(Audited by Accounts General)
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Metric No: 6.2.2

sl
| No.

)f‘;_

7 ] De?aﬁg bf F"u;{frraived
from RUSA-SPD

e t——

8

me of Institution
2. Type of Institutions {Government / Government Aided /Autonomous )
3. RUSA Phase { 2. 0)

___Project Details.

Approval of Monitoring

Unit (PMU)
_Sanction

Sanction

Details of Work [X—e?u_!if;g

Agency

U

PELLNT maneitoss sep e0saetuntaUiid IUL MUY

A 2.0 Projects

» AiRe-mi;em'ent/ S:;;r;o-tting ' ”R*er_narl_cs-if'

Details of Administrative

* Detalls of Technical |

Details of Work Order

Detals -nl_[xnel-\—d;iu_u- -

> SN S |

5PD

SPD

o _SPD
1. Amount

|

| ¢, Date of Receipt
[(Details of installments of
each receipt of fund should
be chawn separately )

1. Bills submitted by

Contractor

T

(I'PA)

B

. Document
_Approved DPR in original :
Minutes

Copy of Order firr;n_R.US)'\-

Co.‘y'é»?bf&ei f-rom KU!:;A-

= e -
Agreement in original |
executed with the Work
___ Executing Agency =
Cony of Order from RUSA- |

If payment made
through PFMS, copy of
Print Payment Advice

Il sayment was made
through cheques or
RIGES or any other
made, furnish copy of
the instruments

‘ any

1'_, =

-

1
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4. Details (ianbfrEspoﬁdinE o

< ]

“

| entry in Cash Book for
‘ vach transaction. 1
v ‘ (Produce Cash Book for |
i f verification) i
3 ' . Bank Statement
1 | B l S—
9 Whether Statutory Yes / No i
| Deductionaremade | ~ = SRR
[ 10 Whether the Statutory Yes / No
. deductions are remitted in | If yes, produce copies of
7] | ~ concerned funds ~ the documents .
’ 11 | Detalls of additional works Yes / No i
| / extra works / excess If yes, give details of A. S.
| works done if any by recelved from RUSA - SPD
l utilizing Tender Savings /
_ | WorkSavings G s S P
11, Checklist of Documents ensured by Institutions for Auditing
R Pr ts

a. Whether the RUSA grant was deposited in the prescribed State
Treasury Account to execute the work as 'deposit work’ ?

Copy of treasury chalan/ corresponding entry in Cash Book may
') be produced.

b. Whether the Tender Savings/work savings available after the
execution of work was duly refunded ?/or any other additional
work authorized by RUSA-SPD out of the savings?

Entry in Cash Book / Additional work authorization
from RUSA may be produced.

Place :

Date: Signature

(Principal / RUSA Co-ordinator [ Registrar)
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Metric No: 6.2.2

- ~— \\ b
5 ~ '.:.\
Fwd: RUSA-SPD - Documents to be produced before RUSA Physical InSpcclion.I&ﬁﬂlP.,% LT KA
Yahoo/Inbox 74 /' i

—~— B 4

Thanks & Regards, Jagan Sebastian George State Nodal Officer &Research Officer, RUSA State
Project Directorate Near Bala Sahithya Institute Sanskrit College Campus University P.O.
Thiruvananthapuram, Kerala Pin:695034., 0471 2303036/ keralarusa@gmail com
Forwarded message ——--e-eev From: RUSA-Kerala <keralarusa@gmail.com> Date: Fri, 3 Feb
2023 at 12:54 Subject: RUSA-SPD - Documents to be produced before RUSA Physical
Inspection Team To: PKM College of Education, Kaithapram, Madampam.P.O, Kannur - 670
631 <pkmcedn@yahoa.co.in> Dear Sir/Madam, Please find the attachment. Thanks & Regards,
Jagan Sebastian George State Nodal Officer &Research Officer, RUSA State Project Directorate
Near Bala Sahithya Institute Sanskrit College Campus University P.O. Thiruvananthapuram,
Kerala Pin:695034. 0471 2303036/ keralarusa@gmail.com

RUSA-Kerala

I'ri, 3 Feb ot 2:13 pm

pkm college <pkmcedn@yahoo.co.in>
To:drprasanthmathew@gmail.com

Fii, 3 Febat 2:16 pm

Sir,

Please see the attachment

Dr. Jessy N C,

Principal,

PKM College of Education,

Madampam

Show original message
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RUSA PHYSICAL VERIFICATION CHECK LIST
{Documents to be produced before RUSA Physical Inspection Team)

Checklist Items

Documents to be produced

Name of the institute

RUSA Fund received

Bank Pass Book, Transaction details

Details of components verified

Copy of Administrative Sanction

Board of Governance
(BoG)/Project Monitoring Unit
(PMU)

Minutes Book

Minutes of the meetings

Minutes Book

Original proposal & Institute
Development Plan

DPR, college development plan

Approved drawing of construction

Plan

Details of specification of construction

Detailed Estimate and Technical Sanction details

Details of renovation {Plan & Estimate)

-do-

10

Details of purchase

Invoice if any obtained for preparation of DPR

11

Tender/quotations formalities

Registers if any

Metric No: 6.2.2
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Metric No: 6.2.2

12 | Agreement of work 6nginal copy of Agreement
13 | Amount released PEMS PPA
14 | RUSA Cash book Cash Book
15 | RUSA Cheque book Cheque issue register if any
16 | PFMS details PPA
17 | Geo-Tagging Details Photo Album
18 | Fund Tracking Detalls
19 | Whether the Amount given to suppliers PPA /Receipt/Vouchers etc,
of stores and assets, to construction
agencies and like in accordance with
scheme guidelines and in furtherance to
the scheme objectives, which do not
constitute expenditure at the stage.
20 Measurement book copy of relevant pages
21 | Progress report of'rmplemenrarion
22 | Changes if any during implementation Item change rectification order from RUSA
[ 23 | Record of assets (Asset Register) Asset Register =SS

DUCATION
' M vl A
3d JAAM, KANNUSR (%))

MPAM
~BTDE3
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24 | Photos “Photo Album
« Before commencement
« Intermediate stages
* Completion of the
project
25 | Display of RUSA logo On site verification
26 | Utilization certificate signed by the Head | Copy of UC
of Institution
27 | Actual expenditure incurred Additional work sanctioned from savings- copy of
order
28 | Discrepancy if any noted Audit Exit meeting — minutes

Metric No: 6.2.2
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— 7
Date \ Name \\ Phone El E mail /Addrcs§ \\ Lommcnu ‘
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DIS-852203 - Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha
Abhiyan (RUSA) in Kerala” - Details of fund

From: CAG-OICS natifications (oiosnotification@cag.gov.in)

To:  pkmeedn@yahoo.coin
Date: Tuesday, 13 June, 2023 at 07:33 pm IST lD Q@ >/

0P, Ao 7

Dear Madam/ Sir, T 05/245

1 am to forward herewith the audit enquiry AENQ-292960, and to request that your replies may be arranged to be
fumished to the audit party along with your specific remarks of this enquiry,

The receipt of the audit enquing AENQ-292960 may kindly be acknowledged.

Warm Regards,
Aneash Unni S,
SAQ-Field-AMG-2,

Please do not reply, this is system generated email.

: ):‘] AENQ-292960.pdf
120.9kB

1 Py DIS-852203_Official_CC_13062023192254.pdf
44.5kB

. \\ S/14/2023, 10:14 A1

Metric No: 6.2.2 Page 62 of 109




e

Lir No: AMG 2 Wing/2023-2024/DIS-852203
Date: 13 Jun 2023

To,

Kaithapram P.O, Madampam.

Subject: Compliance Audit on “implementation of Rashiriya Uchchatar Shiksha Abhiyan (RUSA) in Kerala™ - Details of fund

Sir/Madam,

I am to forward hesewith the audit enquiry AENQ-292960, and to request that your replies may be arranged to be fumished o
the audit party along with your specific remarks of this enguiry.

The receipt of the audit engquiry AENQ-292960 may kindly be acknowledged,

Yours faithfully,

Encls: As above

Antesh Unni S
SAO-Ficld-AMG-2

Metric No: 6.2.2
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PRINCIPAL ACCOUNTANT GENERAL (AUDIT-T), KERALA R _,Q
G

Bt aePrn
Decicaied 1 Tah in Putic enest

L. g, cle™ Local Audit Party : AMG 11 (P) 1vi2023-24
A Auditee Unit Name : P.K.M.College of Education., Kanmu
Dated : 13-Jun-23

Audit enquiry reference : #5 (AENQ-292960)

Subject; Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha Abhiyan (RUSA) in Kerala” - Details
of fund

Following information reganfing financial and bank secount details may please be fumished to Audit

I
2.

3

4

5

D,

Whether ssparate bank account 15 maintained for 2 of RUSA fund? Details bank &ccount may be fumished,
Bank statement may be produced for audit,

)llowing information Tegarding receipt and wilization of fund under RUSA may be fumished

Year Date of | Date of | Total amount Expenditure | Balance
receipt  of | receipt  of [ recaived
Centeal share | State Share

Year wise details of financial progress of RUSA,
Year wise defojls of physical progress of RUSA,
Copies of Utilizatian cestificates may be famished.

Details of fusd surrenderediunutilized, reason for non-utilizetion,

SAO-Field-AMG-2

KM College of Education,, Kannur
aithapram P.0, Madampam

Metric No: 6.2.2
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Ltr No: AMG 2 Wing/2023-2024/DIS-852195
Date: 13 Jun 2023

To,

Kaithapram P.O, Madampam.
Subject; Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha Abhiyan (RUSA) in Kerala" — details of staff
ond students

SirMadam,

1 am to forward herewith the audit enquiry AENQ-292955, and to request that your replies may be armanged to be furnished to
the audit party along with your specific remarks of this enquiry.

The receipt of the audit eaquiry AENQ-292955 may kindly be acknowledged,

Yours faithfully,

Encls: As above

Ancesh Unni §
SAO-Field-AMG-2

=
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PRINCIPAL ACCOUNTANT GENERAL (AUDIT-1), KERALA \{:é‘
S
WPt woinn

1 Dedextiod 1o T it i et

< " Local Audit Party : AMG I (P) [V/2023-24
$.d Auditee Unit Name : P.K.M College of Education , Kannur
Dated : [3-Jun-23

Audit enquiry reference @ #3 (AENQ-292955)

Subject: Compliance Audit on “implementation of Rashirlya Uchchatar Shiksha Abhiyan (RUSA) in Kerala® - details of
staff and students

Following informmtion regarding students, faculty and staff may plesse be fumishod to Awdit
1. Total pumber of tenching stafT (year wise and department wise details from 2018-19 o 2022.23)

8«110;(1;« dmissicn sod faculty recnitment were done strictly in accordance with the reservation policy of State governmest?
3. Whether merit-based admission of students wos ndbered to?

4 Following details in respeet of the pm[m;m and faeulties sod all other teaching wialY (including temporary/guest staff) for the period from 2018-19 10
2022-23 may be furmshed.

Name (Shi/Smt.) | Designation| Qualification/s Subpect & | Date of
Department | appointment

5. Whether placement ol existing m the College

6. - Total number of snsdents (year wise, depanment wise details from 201819 10 2022.23)

Y gy Yo
Yeur Name of | Sunctiome | Actual | Number | Number | Number | Numbey
Department] d Streagth | Stéogt [of SClof ST {of OBC|of Gul

L‘r h "" < 1 Qe 1 N 2 < 2 s
Studeats studcnts

2017-18 > - =

201819

201920

2020-21

R -

2021-22

2022.23

7. Gross Enrollmsnt Ratio of the College (year wise datn from 2018-18 0 2022.23 may be famshed

SAO-Field-AMG-2

To, L
P.K.M.College of Educntion., Kannur BRat & .‘f' VIN
Kaithapram P.0O, Madampam N L
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DIS-852186 - Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha
Abhiyan (RUSA) in Kerala” — details regarding BOG and PMU

From: CAG-0I0S notifications {oiosnotification@cag.gav.in)
To:  pkmcedn@yahoo.coin
Date: Tuesday, 13 June, 2023 at 07:22 pm IST

Dear Madam/ Sir,

| am to forward herewith the audit enguiry AENQ-292949, and 1o request that your replies may be arranged o be
fumnished to the audit party along with your specific remarks of this enquiry.

The receipt of the audit enquiry AENQ-292949 may kindly be acknowledged,

Warm Regards,
Aneesh Unni S,
jv SAO-Fiald-AMG-2,

Please do not reply, this is system generated email,

!—Lj AENQ-292949.pdf .
125.4k8

] DIS-852186_Official_CC_13062023191138 pdf
454kB

anhont Wand
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Local Audit Party : AMG IT{P) 1V/2023-24
Auditee Unit Name : P.K.M College of Education., Kannur

Dated : 13-Jun-23

Audit enquiry reference - #1 (AENQ-292949)

Subject: Compliance Audit an “implementation of Rashiriya Uchchatar Shiksha Abhiyan (RUSA) in Kerala” - details
regarding BOG and PMU

Following information regarding constisution of boand and mecting muy please be fumished to Audit

L

v

v3

To,

P KM College of Education., Kannuy BRE
Kaithapmm P.O, Madampam

Metric No: 6.2.2

| Whethee BoG was forming, supervising and guiding varioas Conmittees required for project mp

Details of Boasd of Governurs (BOG) ituted for the uepl of RUSA in the College

tes of cosstitution, compositicn of BOG, Name, Designation, Qualification, Tenure, ete. of members.
Dates of meetings BOG convencd during 2018-19 10 2022-23
Copy of mimutes of the meatings may be produced for audit

Whether BoG was 1aking all policy decisions with regard to smouth, cost effective snd timely implementation of the Institwtional project?

. Whether BaG ensured overall faculty developoaent?

and i | project mowitoring?

Whether BoG enahled imph of all scademic and noo femic Instituthnal refooms?

. Whether BoG cnsured proper utilization of project fund and timely submission of Fiancial Manageanent Reports (FMRs) and Utitizathon Certificates?

Wihethor BoG enstred compliance with the agreed procedures for procurement of Goods. Works snd Servxces and Financial Manogement?

 Whether BoG ensared compliance with otber fiduciary requirements under the project such as Access, Equity and Excellence Assurance 'ian {EAP), nud

Dasclosure Management Framework (DMF)?

Whother the BoG was moaitoring progress in the currying out of ll the propesed activ ities, resolve battlenceks, snd enable the Institution 1o nchieve tangets
for all key indicators?

. Whether the Bot was groviding guidance for impeoving the performance of the college in projest implomentation?

Dretails of Project Monisocing Unit (PMU) for ing the imp) ioe of RUSA m the College

)'é\)nn of constitution. compositioa of PML, Name, Designation, Qualification, Tenure, ete. of members)
wies of PMU mestings convened dunng 201819 to 2022-23,

. Copy of minates of the medting may be produced for adit

Whether the Project Monitonag Unit was respopsible for procurement of Goods, Works and Seevices and Financial mamgement?

. Whethes PMU was looking after the implementation of faculty asd sal¥ devedopment wctivities and progoons?

. Whether PMU wus menitoring project mmplementation, achieyement of tangets for oll indicators s proposed and keepang Management lnformatson System

(M1S) updated?

. Whetber the implementation of reforms by the college, achievements i project activities under different ¢ 15, proc of re ces and serviees,

wtilization of financial aflocations and achicvesents it faculty snd stafl development and mamagoment dc\'ck;nmcnl nctivities were being monitored theough
MIS?

Whetlser the scheme was being montored through the Centrnl Plan Scheme Mouitoring System (CPSMS)?

Whether geo-tagging application *Bhuvan-RUSA’, Reform Tracker and Fund Tracker were available and being used to mooitor performance of the college
ngninst funds released, su that projects could he compieted on oe before their scheduled time?

SAO-Freld-AMG-2
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DIS-852191 - Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha
Abhiyan (RUSA) in Kerala" — details regarding IDP

From: CAG-OIOS notifications (oiosnatification@cag.gov.in)
To: pkmcedn@yahoo.co.in
Date: Tuesday, 13 June, 2023 at 07:24 pm IST

Dear Madanv Sir,

| am to forward herewith the audit enguiry AENQ-292952, and to request that your replies may be arranged to be
furnished to the audit party along with your specific remarks of this enquiry.

The receipt of the audit enquiry AENQ-292952 may kindly be acknowledged.

Warm Regards,
Aneesh Unni S,
SAO-Field-AMG-2,

Please do not reply, this is system generated email.

'—" AENQ-292952.pdf
M 1e7ks

3 DIS-852191_Official_CC_13062023191346.pdf
44 5kB
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Ltr No: AMG 2 Wing/2023-2024/DIS-852191
Date: 13 Jun 2023

To,

Kaithapram P,O, Madampam.

Subject: Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha Abhiyan (RUSA) in Kerala™ ~ details regarding
IDP

Sir/Madam,

T am to forward herewith the sudit enquiry AENQ-292952, and to request that your replies may be arranged to be fumnished to
the andit party along with your specific remarks of this enquiry

The receipt of the audit enquiry AENQ-292952 may kindly be acknowlcdged.
Yours faithfully,
Encls: As above

Ancesh Unni S
SAO-Field-AMG-2

PKM. COLLE WCATION
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f Local Audit Party : AMG II (P) 1V/2023-24
’ Auditee Unit Name : P.K.M.College of Education., Kannur
Dated @ 13-Jun-23

Audit enquiry reference © #2 (AENQ-202052)

Subject: Compliance Audit on "implementation of Rashtriya Uchchatar Shiksha Abhiyan (RUSA) in Kerala" - details
regarding IDP

Following information regarding lustituticnal Development Plan{[DP) may pleasc be furaishod w Auda
1. Detusls of Activn Plen submitied for the purpose of being considered for inclosion under RUSA,
Petails of dessiled project repost furndsled
3. Whether Inststutionsl Development Plan was prepared by the College?
4, 1Fyes, whether it wux spproved by Stato Higher Education Council SHEC)? Date of upproval.
5. Dure of submission of [DP to the SPIVSHEC.
6. Whethee any finsncial assistance from SHEC was recesved fos preparatson of [DP?
7, Copy of [DP may be fumished 1o audis.
8. Details of periodical review of the institutionnl development plan
9, Whetlyer the achievements were monitored with respect 1o the action plans prepanad by each project institution in the Instimtional Development Plans?

SAO-Field-AMG-2

To.
P, J.College of Education., Kannur
Kaithapram P.O, Madampam
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DIS-852204 - Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha
Abhiyan (RUSA) in Kerala” - Details of academic programmes.

From: CAG-OIOS notifications (ciosnotification@cag.gov.in)
To pkmcedn@yahco.coin
Date: Tuesday, 13 June, 2023 at 07:35 pm IST

Dear Madam/ Sir,

I am to forward herewith the audit enquiry AENQ-292962, and to request that your replies may be arranged to be
fumished to the audit party along with your specific remarks of this enquiry.

The receipt of the audit enquiry AENQ-292962 may kindly be acknowladged,

Warm Regards,
Aneesh Unni S,
SAO-Field-AMG-2,

Please do not reply, this is system generated email

IjLJ AENQ-292962.pdf
=] 131.9k8

[ 5 DIS-852204 _Official_CC_13062023192444.pdf
443kB

. “/‘.

6/14/2023, 1012 AM
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- DIS-852204 - Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha
Abhiyan (RUSA) in Kerala® — Details of academic programmes.

rom: CAG-OIOS notifications {c.‘omotiﬂcation@(ag.govin)
To: pkmcedn@yahoo.co.in
Date: Tuesday, 13 lune, 2023 at 07:35 pm IST

Dear Madany Sir,

| am o forward herewith the audit enquiry AENQ-292962, and o request that your replies may be arranged to be
furnished to the audit party along with your specific remarks of this enquiry,

The receipl of the audit enquiry AENQ-292962 may kindly be acknowledged,

Warm Regards,
Aneesh Unni S,
SAO-Field-AMG-2,

”
Please do not reply, this is system generated email,

J AENQ-292962.pdf
iad JE TSP

DIS-852204_Official _CC_130620231 92444 pdf
> A4.3kB

abai it hiank
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Ltr No: AMG 2 \\'ing/20‘13-2024:'DlS-852204
Date: 13 Jun 2023

To,

Kaithapram P.O, Madampam.
Subject: Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha Abhiyan (RUSA) in Kerala™ ~ Details of
academic programimes,

SirMadam,

I am 1o forward herewith the audit enquiry AENQ-292962, and to request {hat your replies may be arranged to be furnished to
F  the audit party along with your specific remarks of this enquiry.

The receipt of the audit enquiry AENQ-292962 may kindly be acknowledged.

Yours faithfully,

Encls: As above

Ancesh Unni S
SAO-Field-AMG-2

Page 74 of 10
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Local Audit Party : AMGIT(F) IV/2023-24
Auditee Unit Name . P.K.M.College of Education., Kannus
Dated : 13-Jun-23

Audit enquiry reference ! #6 (AENQ-292962)

Subject: Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha Abhiyan (RUSA) in Kerala® - Details
of academic programmes.

1. Whether the nstituti iewed curricular (swody papess, term papers, ign Fsbop-nssignieent, exper ete ) of centificate, diplom, undes-
graduate, post-grodiate, M_Phil, 204 Ph.D. prograens?
4 ))mehu the i i { Foundation creditsicourses on English language, writlen and ol lon, and § tom skifls foc stedents who required

impravesenl in these areas? -

3. Whether sl the curricular coatents wore specified, and sub-divided into wits and, If need be, ot sub-smits, and subsequently sssigned pesmencal valoes tenmed &8
“credits' s0 # to maks the CHCS more comprehensible 10 faculty, stud and craminers?

4. Whether faculty of {he comcemed ‘department’ deliberated and decided ce (3) core ereatiss, and (b) clestive or optlonal credits Sor different levels of scademic
peograns?
5. Whetler departmensal Eaculty evaluated and decided on the relative weightage of the ¢ore and elective credits?

6 Whether any decsion wad taken ca the “total® credis o be eamed (of completed) by studeris undergoing cerificate, diploam, andergraduate, post-praduate,
M.Fhil. or Ph.D. programs?

7. Whether a choke was ilable to the stud Tlod for a particular progeamn OF Cowse 1o opt #0d cam elective erodits peeseribed under the progrum, oF wnder
other programs within the depariment, facully, uaiversily of even outside the niversity/ instisuti of bigher cducation?
8. Whethe ol the scodemic peogr (certificate, dipl under-gradusie, post- gradale, MPhil. o Ph.D.) were subjected to updating o revision, 1o 3 linwited
extent in every peademic year (for professi | and poet-graduale Courses) ard mabstantially every three years foe all the courses?
9. Whethor updaling sed rovision of the curriculs was carried out in tenms of' {a) cumest knowledge, (h) janal aod isternational & T and (c) red of
pew idess, concepts and knowtedge in the concerned ducipline!?
10. Whether the Faculty membess tad the fexibility 10 develop, for one oc mare semesters, topical courses ffling within their academie i and in keeping with
the thiust of the peograpme, along with the indieating of craft vahues for such oourses?
11, Whether all curricalar wpdates were reviewod and endorsed by od Doy schools, © and ather university and college shaities?
".-)) Whether the courses of seady, mett 3 of teaching, and the impl of evaluntion procodures were & § by the ocad cpestise of the unlversitics?
13, Whether expasure visits for both faculty and students were being onganized?
14, Whether Faculty and students exchange prog were being organised with wartd-class mstitutsorss!
15. Whether there wete {mitistives to scale up industry-academia partnership?
16. To ensue 7 y sod crodibility i their foeission procoduse, whether admission p Jures in the jon of higher education were disclosed Through

*motics boand”, priat media, electronic medin, websices, eic?
{7. Whethee the Institution wes properly publicizing theif scodente calendse, highlighting the number of seats (in oI the courses including MPhIL and D
programmes), required qualificitions and kmportant dates in G admitssion procedure (o vasious courses?

18, Whether the camdiviotes’ odmission 1251 s assigned coafidential codes, befliee being passed on far evahntion/sssessmoak?

{5, Whether the condidates for under-graduate, post-graduste or doctoral progranunes, slready assessed by recopnised nmatinal or regional ageacics JET, NET, SE1
ele,) were granied exemption from the written examination?

2 )

20. Depending upon the tosese g L group-d ion, interview oe any other compelency CXUBINAINN Was specified?

21, Whether .:hc asscssnrol as _I-:ﬂcclcd in marks or grades obtained in the wristen examination, groep-discussion, interview and [/ oc any othes - competens
examisative, was treated as strictly confidential, and ko to authoities cely on ‘need 1o know” basis, 1ll the results weee fimlly commpliod? announced?

72 Were the macks or grade cbained in the wrilten examskmation, group-discussion, interview anilior any olber ¢ i d

2 "
directly, to tabulsioes ar ¥ the conspeter centre, and the suocessive examingrs /| evalustarswene ol peivy w these n“"h . 4 A procpily o

21, Whether all the certificate, diploma, under-grad § ord

S Pposi-g

M.l ) \ . .
cvnlistion (e, essay, tutnrieks, femm puper, serindr, Tabsormnry work, muhlm;ln m:‘zi;l;[‘) ’:nursﬁ offered by the college Tad secified conposents for intery

24, Whether intenal nssessanenl was dooe by the cancered {iul - ) @
siudents? RS WA, PR Schisct O f16 Cumin, Kl 10 SESIpL Yty s‘iﬂﬁ'@urlhww\)nzc'imm

25, Whetler couponents of internal evaliation fiad a tieme frame for completson {Ly stad

), and anid pogil ,'.‘_/‘ As 3 o
26, Whethor the evaluation cuteome was expressed eifher by prodéiérmined marks oe by grades? A (o fospige tON

\
KAITH | ) \
1| 27, Whether the gvalustion reports subwwitted by all the lecolty ny S ataia . AL 1

. » . ¥ laculty members wers reviewed, from fios (o tie by S RERS GO AN AL B B 23
R L g v nfﬂ_.y N armandaly ‘y Py i 'JM&'&UR?‘&NMAM‘

EEm—
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the review by the departenent, school or cenfre commities, whether the cutcome of the interml evaluation was annomeced and displayed on the setice

time frane oc acaderie calendar?

. Whether extemal evaluation, ut the end of each semester as per syllabi or credit schedude, was compulsory for all the students p

wnderpraduite, postgraduate and ressarch courses?
30, Whether the intemal foculty associated themselves with exterml examiners in Uy ¢x0

owing

dard and Jor webssie as per the decided
arsuing certificate, diploma,

mination peocess with regard 1o practical and warkshop assigament?

31. Whether, in cass of written cxamimation, whatever the formsat (objoctive type, ¢ssay type eic.), (st paper was moderated by commifiess penficicnt in ¥he concemed

subjects?
shulation)?

32, Whether answer books of sheels were ‘encoded’ (before being passed onto (he evamineriovaluntor, 2nd decoded before 1

SAO-Field-AMG-2

To,
P.K.M.College of Education,, Kannur
Kaithapram P.O, Madampam

| I

4]

%
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DIS-852199 - Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha
Abhiyan (RUSA) in Kerala" — facilities in the college.

From: CAG-010S notifications {olosnotification@cag.gov.in)
To:  pkmcedn@yahoo.co.in

Date: Tuesday, 13 June, 2023 at 07:31 pm IST

Dear Madanv Sir,

| am to forward herewlth the audit enquiry AENQ-292957, and to request that your replies may be arranged to be
furnished to the audit party along with your specific remarks of this enquiry,

The receipt of the audit enquiry AENQ-292957 may kindly be acknowledged.

Warm Regards,
Aneesh Unni S,
SAO-Field-AMG-2,

Please do not reply, this s system generated email.

] AENQ-292957.pdf
M 123348

13 DIS-852199_Official_CC_13062023192054.pdf
=) 44.8k8

whaon i B

i
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Ltr No: AMG 2 Wing/2023-2024/DIS-852199
Date: 13 Jun 2023
To,

Kaithapram P.O, Madampam.

Subject: Compliance Audit on “implementation of Rashtriya Uchchatar Shiksha Abhiyan (RUSA) in Kerala"” - facilities in the
college.

Sir™Madam,

T am to forward herewith the audit enquiry AENQ-292957, and to request that your replics may be amranged to be fumished to
P ; the audit party along with your specific remarks of this enguiry.

The receipt of the audit enquiry AENQ-292957 may kindly be acknowledged

Yours faithfully,

Encls: As above

Aneesh Unm S
SAO-Field-AMG-2

Metric No: 6.2.2 Page 78 of 109
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Local Audit Party : AMG 11 (P) [V2023-24
Auditee Unit Name : P.KM.College of Education ., Kannur
Dated - 13-Jun-23

Metric No: 6.2.2

Audit enquiry reference : #4 (AENQ-292957)

Subject: Compliance Audit on “implementation of Rashiriya Uchchatar Shiksha Abhlyan (RUSA) in Kerala" - facilities

in the college.

Following mfi vanous fecilitics in college may plense be furmshed to Audat
1. Whether bin-diversity parks are setup in the College'sny of the campuses under the Colleae? I ves, details muy be furnished

2~ Whether new eonstruction proposed under RUSA were environment friendly?
3, “Whether sfficient facilities exist in colleges for girl stadents?

4. Details of sccreditation of the College by different state/centralfndependent agencies.

5. Whether the collepe mehorities imitided measancy and organised ranedial or hrdge commes in lang

inn, subject =
ndmitted SC, ST, ONC and minocity stodents?

£

y, o for neady

6 Whether these authorinies took proactive action to communicate % newly adnwmed SC, ST, OBC, d sed smdents from low income fumalies,

(tegandess of the Jevel of their course), the avalshility of fuitica fee-maver, thee-ships, kans ad scholarships available & fhese cateporics
7. Whether financial aid and scholarships wese provided for socially and Ily backward studenes?
B Whesher all the existing buaildings were converted into fully disshled fricedly huildwgs w improve scoess?
9, Whether special fagilithes squip for the disabled students were e
10, Whether study material was made availabile i benille for visally imgaired sudents?
11, Whether equity msd gender sensitization campaigns were conducted”!
12 Whether adogwale hossel and toilet facilities fior girls were made avaiable?

15 Whether 50% of capucity ol new bostels wis beinyg wsed for SCST and socially sed educationlly backward dlasses?
14 Whether per student avashabiliey of cl , lb 1es and library space wos excellent?

"

SAO-Field-AMG-2

To,

P KM College of Education., Kannuy
Kaithapram P.O, Madampam
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L Name of Institution:
2, Type of lustitutlons (Government / Government Alded /Autonomous ):

3. RUSA Phase:
i items Requirement / Supporting Document n:':":‘
1 | Project Details Approved DPR in original
2 Approval of Monitoring Unit (PMU) Minutes
3 Detalls of Administrative Sanction Copy of Order from RUSA- SPD
4 Details of Technical Sanction Copy of Order from RUSA- SPD
2 2 Agreement |n original executed with the
5 Details of Work Executing Agency Work Executing Agency
é Details of Work Order Copy of Order from RUSA- SPD
1. Amount
y 2. Date of Receipt (Details of
4 Details of Fund received from RUSA- installments of each receipt of
SPD fund should be shown
separately )
8 Details of Expenditure 1. Bills submitted by Contractor
2. If payment made through PFMS,
copy of Print Payment Advice
{PPA)
3. If payment was made through
cheques or RTGES or any other

mode, furnish copy of the
instruments

Details of corresponding entry in
Cash Book for each transaction.

Page 81 of 109




(Produce Cash Book for
verification)
5. Bank Statement

Whether Statutory Deduction are

9 | made Yes/No
10 Whether the Statutory deductions are | Yes/No
remitted inconcerned funds If yes, produce copies of the documents
Details of additional works/extra 2
f %
11 | works / excess works done if any by :::e/ivzz ;:_Zﬁ‘:&:{e;:: of & $
utilizing Tender Savings /Work Savings
12 RUSA Cash book
13 Bank account Pass book

Metric No: 6.2.2
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Metric No: 6.2.2

VERIFICATION SCHEDULE

Date

Time

Name of College

10.30 AM

1.P KM College Madampam

2. Nehru Arts & Science College,
Kanhangad

3. St. Pius X College, Rajapuram

11.30 AM

1. Govt. College, Majeswaram

2. Govt. College, Vidyan Nagar
Kasaragod

3. EKNM Govt. College, Elerithattu

16.12.2023

230 PM

1. Govt. College, Mananthavady
2. Govt, College, Kalpetta

3. MES College, Mampad
4 .SES College, Sreekandapuram

3.30 PM

1. St. Joseph's College, Devagiri

2. Farook College, Kozhikode
3. Govt. College of Teacher
Education, Kozhikode

10.30 AM

1. MG College, Iritty
2. PRNSS College, Mattannur

3. Nirmalagiri College,
Koothuparamba

11.30 AM

1. Sir Syed College, Thalipparamba

2. Mary Matha Arts & Science
College

3. Pazhassi Raja College, Pulppally

18.12.2023

2.30 PM

1. CKG Memorial Govt College,
Perambra

2. Govt. College, Mokeri
3, Govt. College, Madappally

P.K.M
AT

s BRATEX
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3.30 PM

1. Govt. Arts & Science College,
Kozhikode

2. SARBTM Govt. College,
Koyilandy

3. Govt. College, Kodenchery

10.30 AM

1.StMary's College, Sulthan Bathery
2. Govt. Brennen College, Thalassery

3. KMM Govt Women's College,
Kannur

11.30 AM

I.MES KVM College, Valanchery
2. Marthoma College, Chungathara
3. PSMO College, Tirurangadi

2.30 PM

1. NSS College, Manjeri
2. Unity Women's College

3. Sullamussalam Arabic College,
Areekode

3.30 PM

1. EMEA College Kondotty
2.M A M O College, Mukkam
3.S N College, Chelannur

4. Malabar Christian College,
Kozhikode

Metric No: 6.2.2

Approval Valid
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DEPUTY DIRECTOR OF COLLEGIATE EDUCATION

(The Local account Audit report objections and its compliance
from the Deputy Director of Collegiate Education from 01-04-
2019 to 31-03-2023)

Metric No: 6.2.2



Metric No: 6.2.2

Bmmzmoocaxxc 0] caans Alapepm Mihal HaLaLG
AD@OYOOS EITPERITe, ganPnons’
Secacaioun@gmii.com
afvmaft; 01.02.2024

sl

ef.w,ugl wod®
(,'\_\n.&:lm)d

kil ood

all.omage a@n0gs ,28Mlo
ool

allrame:- admcptd OlEYERTY Qudng] Bl dl (@DONS SIDDRIT, gdanlgEanIs -
Dl . of)e OEIOEEING 01.04.2019gmmb 31.03,2023 wea Snena5omieg
Qe enoudlg’ rﬂaﬂ}ég’mwmm@‘ roserumuilal -
myain:- 1, @9 EonpeImoTinel 30.00.2023 efrgeiaiinel enf 1710012023 DOCEKKD

amnd

CNEHEES cancailne 01.04,2019 qowd 31.03.2023 oo @nawsoles
apeonmEmadlos: GRS gflg g pdge, Slfad assmoniw

syl aoae SR mombanoela sHWD nglge REMmINSIe FRADHETD.

Gleqpaddles msmOnREERLaes 2l Glanpds oifla] EEBIPWee D
@radiniiad BIRiRIESEEMRMIETT.

@EasEn. - CaT nlOsmm S

Approval Valid

Digitally Approved By

ORBITYMETIRS

G\:}é'(-
G0w). cudulond’ amanens

¥l |0 @ anddd’ And eanng)
L@@

[YAVEPNTL - N
Mé] WO9? da cnerdl

Page 86 of 109




Metric No: 6.2.2

dpoopd  CAAAREIS ] Sounld AN GaE gowwmﬂhﬁni.wmmwﬂ_‘g.

o _ofe. G0N osle = 01/04(2019 gl 31/03/2023 a2 posuerselia® Qe oy
_axilamammd PR

gatom = 4

LEndes

gyt Wi USSRt qu!:rd«,:’elg‘\w‘né 1907 gmad amamaa ovaamacias agtal anemoaning
aed SRIGT G QI aact ¥ il Dy egrEinDn amalriesd snega anw ol
oo nfe Seuiified saegElany 01/04/2019 qoad 31/03(2023 o=@ soainagrEiad Qe nonuig

afizowm  Sasopd alepmarade] srumis avmngqes (cacdBamog) 20.09.2023

mgyaies milf100r2023/ddcekkd (P pomealid | S @ EORARINTTISE) Fooudiy alEaws

m:gmxumtm{l

mudasdindg alaky waniags @lrd aullmd, GeTaD, AT nprsrdagied ik Ay
o T S on st sanspuind LRI DAMLEET aonem, Mrlswous YRADMIORYESTE
0 @ICARECREST PRI T i O ok egeTe iR UNTRET TR, At asaRmEi
- .

"’"B""”"i sorrufla, mdaf @oae  GadEm.

2 BHEUIENES ARG | 01/04/2019 Qe 31J03/2023 cee AWM memmi gk 4
09-10-2023 gmat 11-10-2023 e |

wm&mmma

1, gt ek all, bl My {Bwnd M. 378571)
2.8 seoraidcoms ol i gadas (e ma,424105)
3. q\l oleden n),  gottad (@uod ma 755869)

4y e el n@- .g,'.vf.m’[ anxd me. 855784)

3,.,.;:‘!;@030)\5.-’6\&: HeANIGTIRS oTaaled ool Clyitla
gnwa. amqfl 48 o, ifiemdingiod (eaxd me 468918 )
D112/2018 quead 31032023 .

1 erponfich QRMIL AT efornaaonad

gowd- SRR g o - 01/12/2018 gmd @sexTe

sl
1. roimacy @moala grae: conuii Tonpits adude, sEmills,
fisqpoRgnsd el Qi
2, cumnjms! grtaoa: sk eyoidass aksls apmulaaut musaumuly) | ik
1 rilzaiots v
ity Tptgard ddnpa

gaum N

(QEATRQITH woseojand @

mmaura Y

Page 87 of 109




Metric No: 6.2.2

/udrmé gymypoeil midinely commomi. 28l EwaIsGIaTE O

.Jalm»ﬁumuogs aopregomiaes ol - s croesnitudlal
PPe-T alcunanud arsonerunnacah canagilEenms.

e M

: ‘ol cuflsmadismeum iy
oe/o2023 aipaiaied el s @aedirria Ll crpausms o amya Ve

sFnorismo. 2

Tgor o’ cnni @ asnl Qﬂmr‘:ﬁmmﬂuw cubrOys ~YFANIOS 1, 2 ~gemiami|g aguyel ooy

nfodndaiod whgel monkie By »zemfgs,»mm-m SREIDSTMGACAE CUom anmaciunyeosl Nsed

srafsond aRgRnme: ik

i siosmn aancite o gt cumal adeond aumiry ki BRSO MESTITENTL
a0 armiciuikae eigalegod agrodst AHOEIMIE] aLeRTR.

i.agomdaut ey Break up agrrn e cafamodiemas wnwggmmaal soawam,  domiad

cmaintrdsck ogale mal { TF, spl Fee, CD..)mmfgsmammmmi

iv.oens imellanay, onid i sand anasasaEencd DFCR Collection’ g e ened s -
Ege0s aQATI Cadml ss25% om.\_ﬁwmmanﬁ

2. geapiopiod eadined

cgEmER) nricflagranl srumuenys aroueded mdamoeasmyd 9l pulqpoie sudamai@e 3

oot R aRymi el QaRGERDNE

) amacd MTd asiod aakpycadg Tbdy emopamil aRdmIauwaaty SR AR

K am Ay ainRe SRmRSRes oaomEDe PEMTTS encpqmn pfotandigod %«mmn!mﬁ

jii) sermad dhychyes admugnmiio @exoah TRy CEAR I

4, enifes gyes

omsedsmud me)

5,mnmiguiad cnoub

oy ol e ey eammmonh DRI

.y sedayd ond seaining et

sanips  ooauiRdiale aRed 7320 ajrpeerad oRass COpIORE SR, 2021 aadal secromEid
SuodE Grutladanad mamrmysieTy Aoy anjeouicE . aenini g atumsieendeand sogpaerT
cqyoas erudadecid megprhE  agpEdag arqyoad edhdaemmand memioidmenmont 2021
gl memmiin enidedamain doapgisd mea B ngrgavamit gt agomim ooseumwhal reusnd
Smoe (g aacen 3 gl Sied gard o aoamaoaTt AlOmYTOE,

7, emyass eaninle Aok o

arkud adieswmeg aspeoaiiiy N megradian @ akienods] WALED SainjQal nQGP A

museifacd o aafimuivd pulsgonl aomae anEnm

cuosgan reonn syl mBmMoaatys R
)0t SRR

8.0rpnaT gyl e MARQIUTIAINT GogRum

amimanieg afafiy? sqyoad edlmyied st
autol.odl sy, slal, ases oy gk )

2l pastasTant @RSGITIE) BARDIDTIES aalkpydlessal’ eagl pUdenFommETRaRET PAseATDANLES ST
oo ek s IR

9, aqyess aslkyid Gged. podilad

prasTURET  sqyow maul mabanmaal aaaRTig.
10, maxuli; o eafknud

Article 63 - KFC Vol = 1, soqpmaiid st ealimgd asdnnalisf

p«bn-gs.mozﬂé\mfmd g dmosTecre. (gl LCOD, apen,

gt eoeuddin) widamsasmgl

Page 88 of 109




Metric No: 6.2.2

n'ww:mnmm

u- 3 > &

nedal Y - gnied Palcq T 1 oendal ¢ @pest i gl S sy gnoodaogid 41—

anlkyd dnsalememman il @lel ks wdenom SEw RETROE axmila]a e omfyf e

~gubodemom gy sl ruerivme Sn] o ARaERETIEIAT. catoull @i ik RyleRa0
e ari enp (D (omig mod @57 P (afodrdasoud HHTUR BalSPABRIET,

asend 8ands COEH myanliascamiino o oigyd wkoalaiy .
13 gscbouh aysscax oy
wully® dhpaeariig.  KFC form 15 { Chapter VI, Arlicle 133) aoqa oukyd arasellyl eandgh
Aliadlieal anasdl eusgaict snasgErmaeud el wBsURewmE it [itndh
14,0008 |
. &) cdimd Deundrald LT 4 oy aflaopderiky.

KEC O A waore ouimud @mmeom aamnGEe)mub e medmed alflanalammers.

eanud roamni’ rideauslal aoqpamiad 8 uidueded nlodaaTn aomanmes alassamib DUty gl

sadkpyd adnnals] TR SIS B ailsimowmag Madnan.

17, codafo apad aekeed
" sonullg supmen mikbudlal aogeind 4 aslgyd analienamame
18, w20 alol_ el

Qo gan0faegie SnEINgTMREUD sl milg oot g rugfigaeay PRUHHmET SMOWSAS.
20

mwiwad/ gl vt i

Qs avyosnd erudglcl R anid IO sajormy (@lamo-aird gameall quand naope pamanl AmiEsa.

. 8 all wid rgdall AT It oy fanalisemman, fm Susied 3 ogriCam MUTmXE
audkryglgant oulkpyched oioms onanggim maast 5l pEkpyid anqge) meniacd njiamtoyr ¢QE
Disposal caieé, ondmpd 1 aomuEniind Mg T garommind kirdnogs aifiaiesaiond.
= mmiiyy adloeleama. oidmigpded e m——— T R & nekqydepe
epamgaTIReRmOaT. cuaveled - didapogm QOF afdaust mmd  nosnd @ angeRmIsTL midaguthal
a-oodsacind Article 333 (24V) - SRR TS s nefkoud alflaadseramsani
2. '

e @ all gedRs IBI0RGE TRONSTL amoead S swdppeacay man@d  almaame  (MSERd.
HASupenntendent - maued roladhomandi eoERTs,  gdemnsd
LB, B opinsmoany
23 amgaiancayd aadkpud
xngriiheauo,

1. coninflagaudes o S GO U

iyar muccime mmﬁwm

anuandl numiogdl AWDDGReS anoprmond  mlise

damomgn 00 maeaids] gEmaaRsmm gy soEeo soaad ympaasiot OD GDANMISTERNROY LG

2, oikucdaipn wkamamennt el GO e drumamand smaalwitd wonsapani cma S iyl

arti Wil ngamit stsFamasmmaa
3. alinfyoud 2 emecgs shomd asBalie] foy BORERIREANT.

Page 89 of 109




Metric No: 6.2.2

gam M
wma@
i pwkyd amndant ogoms SargPoTIER eyl prameal, kg n@aT SRE@DATE afirlyoud @l

ol ESFRmROETh

i, gL endl wnmmf socwpnygmll eiadminncl Ay onmepmumaat.

| enao ariqeimies: <0k SRsSsKR OO B0 BT EDAMSTIE) aseiangml (aal) almniad
Sin} neamEmont

il. sodgoim’ eptugREaT S | GRS Dins @D ESOREKT uae-(Head of Account) @@l
GRAIGETRTRET oo@gUim SDRSITIT) OUB-tls iyt semich SR BTOT

3 g5 oim pedged

gyl epnny IR mamEl e ArfaoalemRaE. otmivyood ofewsafld B
umﬁ@mmf.

Mn@s&

L8 ol o cooxchind BT aERTIS RS ] GBUDAEIITTR RO,

ji. nicyodmadand sag gtailadigrmioo. §3m dmilgen oS b Bl asamoniisaol. aryeoried
auHDM cumemn arigpent. gt iflal migied - gmad g mil gf ARaa el maaT palmma A,
o £ nlagofmoad caf wyemlasigmon SRl

grsoanieema 4l md i 555122 g S9H22 e oAl @SmTS.

il cwpfeend £ ) sy Rarggomeout ardl & M eI SPAESITRRUS MEIHDTIE. oy mgyaiionia]
aktrdlepnd fef QRERNSTMERRAET nopgfand’ mil od  Ersimmomae ecemi felm Qo
(condif mud, aapai, QEnDm gk mn&gwﬂmmm

pagaoname 1042003 @ gy parg S md o 50 sa@ Lol g e 5l o ey
Palggad nymis St ol crnenag @ & @l abeNuigeR. A 2L ol nerd mecm T owppfeed’
&, md T e TTTREE mond BT vl HEQEESTAT e illanrs,

5.l qull evilirud | epafigalnt

mitoull e crudmaclsaus’ g pgempecd a5 anpleseanmomT

B.qikaull, pullsauy’ misody sedmbod

aralMRORET, AR aoadrTig

41/03/2023 migimiea ol adll.  aerdamosgionng akyclas aniecdong @ afinyeiiaiiess saudl el
CRORNBTEE] Do GG aghareagenng dalkpcks Eaiuind AREAIET DaTRas auanod
mmge alraaldenm @aHTyas Sl (YN tRaELFERMAINER SH sl nngwmum{

cuap GaRip EEIOT pocvesigia)e  ogpenient auoexBTye anaydeanal CRRNET TS
auTuengad  cnind SR TRM ossomusmoaTl ol G ngRmIsT sl ol agmyom @t
OOROTA.

B90n0 @HITRY: REqyd aanalaroae moms e amrRameud Aot

maaiboamd @
e VI
AOEEIREY QYFEEUT

Page 90 of 109




Metric No: 6.2.2

-
crugrunTiles peangapees TSGR DDA AEPe mean iR ApRA (ol S AgrT
deivolind AfanaismmmmaaT. MOP wisd riviphrallmes advehahaer® AR «\]adhma'wi

am (Ul 1 agom SR aflaoelsy aumomim. G AR ARaUIaSe Padlen HNes
MEnElasd RUBSARS el omilm amgas) S0l eargl rparsmarmedt aeahd oPAUaIS TRIAT
MouAeime UGBS &) anawples) IR meaidléfle cqri@mmnmaﬂ. SO Ao nEi
DR @SSR mnarid aftwen ot Assopmaimai PONEC BTl avmepsmout adisimed axmnérdkrd
e aldviin] PEESIGe DR | EHTIDAET eyl asfisoumagae aTEmmd Oam e
soopst aadmy apmEdsd :r\pelnaamwem

o, oo apmid -

o) agjad anoglach T mebs CRISSTEERD, gl ageriaggah 83023 e Y L oot 0
iy Iy SaemeREe b T MOTRIG R Jotead QTS Ourg EREIN Clhedto. ngTD  ADENTR

‘ @SOTHREEIST

7

aiom VI

ailgepas sl

1. opasiydnke ERANEILIAIS smiggond

G G ERenrnD snamUb undime BAg ruamTITe: culeale eemEdail n“eelhamomi robde
sag] opndnoall anMaR0GT cnmuaid o] wdamsaisamimme L0 cogy MRSOTLGMs  @ETH
pruguoed Tk snal  nmsomIng@oeT aoepy  epAgdkyy oumio 58 SRS EETRT
gnq«mmow:bﬂ‘i

i IX
MW—M

/ praniymd oo

wdsesulsang AR BamTitys ARG DaepHinl Bamgeud smal apemnsd memieiEaaTs.
aneEnmd Meardnes CanRs S8l il gogeaes acaralind emgoafigped. & DSl MORY AT
FDnOATAU MR,
(i) ekl ancs musnimuils] measiaud Hmee wosnggaliay
(i1y18,000/-ymugl mocHYEn ey Es commayavbal emd artagmy gud amdgeid 7.3 o anettidaa
eanque syeac exigh ompmygmIoiEk)
(iif) enlgdnd apaed aqodedl rogadsmaah msmaikadigiay.
(Iv) cdmadane Barg rumsameelach sama nodhfT anmalish emeg)

'\

[
2019 — 20 ; 10700/~ g5
2020 - 21 : 9135/- @gai
2021 — 22 : 11970/ @
2022 — 23 : 9660/ @
el amEoalneos  agTposrid e msmmim, vdsstgaed] murwand wfradapd
MEnEAREe AR IR MOETL g ausadvodd 0%}

SomanimIn QAR eulanameRd aneyrioie adms ko, §1 aam meudaieal
A namad e o el (1) gmmd (V) ueee w0 kyjdhada olosleaom,

aull, smpendl adkns olflemeocss
2019 - 20 ; 2675/- @~
2020 ~ 21 : 2610/ @al
2021 — 22:3420/ 5
2022 — 23, 2760/ mw

wrlons mpousynky  Galng® comiaddhmme. € aoseched penes G ‘o R D el mm

Page 91 of 104




Metric No: 6.2.2

;:u-uwn\mﬂ 0.
¢ a
ok Namanys ik And ey @xrwldmzm‘r @ alrflezeauigfefiaxT. rsroag) entf ey oatad

ol g eemaee oaalith elgaYERsEoT. OTaRSmid AR alpdmlages amgekobay, Sl
seoadlns gl acielod g—aw;ommmaﬂ

nRod SR ki
2019 - 20 : 5350/ ymn!
2020 — 21 : AT85/- e@al
2021 -22: 6270/ @
2022 - 23 : 5060/- @)
Qo AR nld D mads SoTid pataranand coaiadidee, = aparnalnd gaisel

suarnulla gl =i Ol Qdlios ERAAMOLY  SOFTROR,

/;&MM

s anTE @0l s P T ol memERmaial gl i dnp@ady e
ol maRmontt @iy asadiaomaud nocealed moohmmmaaﬂ

i cdaedidaubed e clmaima GaglidhaaT, moROamELS SOTRaTR)
i cppeRdd odmd
2019 — 20 : 5350/~ @
2020 - 21 O/ @il
2021 - 22 : 6270/ @n!
2022 — 23 : 5060/~ &
samd DRIl gt 4 alfiryésid alaysdandhi e ryouil gA ancym mny.nym’b:esmvdl
_airilemiouifidenme, ) desd ot o emnumozd sams A% Chl ed oo ol DITGERT.
WAD OIS ADGET alapdmiages eknl WIS nlcotemid,  pJodavkhogon acoam ISASESs nfoTi
weeraiiEhy.

mamr_womﬂ nioamid (reamidaars. e mSaSmina ARalae M moeeumnils] ganiees i’
arulnaiis) aneatiEann i clpatearn.

aligoia ol ulDn EGs! adammEineg eaerites rdrgedd climilemseuilgidsms,
m_.nmuomicmkuﬂ adlond’
2018 — 20 ; 5390/- m~
2020 — 21 ; 4785/- @
2021 — 22 :6270/- @wnl
2022 — 23 : 5060/- gginl

aanimod pd AEIEM., omxnimad, soudmogeld ngeinrgenl @ hriaaoiddseams. & axfauS g
PN amagind nomealind Q:do.-bﬁmmanwv{

2. polee e

(i)2019 - 20 : 15,000/~ @

KOS Jold (IRRICT oot e Eas Souneinl HGNN

Bl peamel eacy] eauchd GO - QUIR MouBSHEM CEXIUCRALDREM anfladioud memmanmimeei
myes 150000 @« momadigfdam. 3 anowaiamem §aayeg. @ godms Muneaandn @]
ensmagneTs masmmsieimme 2020 acsimod 15a7 giand wiasdacd moonll degpdd
roadafeocd A cosmed el el ahﬁo’;m‘dﬁmmam’b;- aflndat memmil  YPREQISTIRKE

il Ge cwmal el aondiy memefio dsygodge anay apogmidimmar 1110312020 iy eiid anyerd.
(w2021 - 22 : B00QV- ey

2022 — 23 ; 14000/ gyt

wisnniisasud £8)

Page 92 of 109




Metric No: 6.2.2

2019 - 20 g 2022 » 23 cen aoengeg e 100004 @ chs gl ariperan auyrikzam
ALRORBOGESS T @il oyt kil apdiaaarinal rudghdianga ol - a=el

2023 anoaiinidl 24 & 25 (F NG MAndATHE SORINNECHE AR clemody; anigend afrme Be
amestuTnays AXTEUITE mogmidsmmmiay o Snigyait eoumasaT DR cryeailgfsfiaani
) AnpagRs e ST wrmania age maeosds] udacesuilafisgy R mdadadranmi.

4 omdmoted GEEMETUNEe aggmalla® oy et apafei MuRSwmETiT ARCY
maasmmisan. e P T e
immm&- andasaid) Ensw sadR 25000/~ @ynk
sygeeenawd auitgrdenge igentTiald anygaacke A AL AKDETKIT nw@mmﬂi&ﬂ.
Apanemeud Seeaiy.
B.gm o GV 20 Gponghsd aadmgesd 1 ansd gme GRmoonsmnE 75 s s ol 25
Sihs. AT araa Aol MR TeY Al0mys peIeqee AkTISTe msaTiFas.

(i) dosmampasd -1 oaash s Qo e os’ aggeRMATon anail savpaa (ldansme meamipidaamat
afkimoems AT, 4 itanssmogEa] - SUMBERT gt apTeodsl 2O
aoaaadmislmaaians me? AKYERaT W s,

TEHARATTUNIOD AR ayal 20 ssbie mtadaldiaeTs,  amyay Mol @ 1940000/
@i (rimse ueaued eer 10% AdEhmeamugeT, snfed @ eodaorhalEiamam T emefaingl causmiul
anat Sodflagmd ogerii mmasjienm. S sl sl = gwe:mma’m»mmn SLROTig). sy waid
U TS cHBemm ErRmeaTS,

25 pisanmE RaSIQRTTD milgfind aaad ST @aRe (STR0l ol EUSIMRasTS ol ogon. 8
mmecoaiaiecg ARSI sonmary. mikghth aime Prorale  eome monoent aomdiacy me ool
meIDRE] nfe BFR0R

10 miseumdad GANIDOID cilap omd moemRET WEIDTER ARadaumdd oo, eeniay s
.qamim:quomshp 25 puetis @i R0t gt Il G&IGOALRNTIT] SITHI.

caaaisagy Omumisch 5% mmea clgeiaund esmiuaal] alSlgoinaEFRDe ansiecd 50% o8a0md
migiach @es agrRrdaiiE amaKideaTDe apadl 508 Defect Liabiity Period of cuonie 00goa

gnoataaony A@ATIRG dlgedand aal RIsECEM eccd crAQ. uruadasiaiedl sl EDAR AT,
ayaknoE Senoms riind amaes cuman g arrh 50% nlisiy) ecuaeaanmoaT.

(i) Ramasinel; 75 Rl 13l

DERpaNR ngERRaimom diasive) Gaxm marmasent diamagniucd ardene sk,
ey 1 15 ands
oy Tk 1 15 ausa

msraoaeiem eyl | 30 s
grraeaam mig] 15 wess

Gom anemrddandn Mkl Dawsid o

A Ao e KCWWE abdmige 7 DS 9=
s yEiadems  ofcieanid  QRAZE Qengiind

oI, GST {r«ia«gﬁmﬂu»mfb@m:

Page 93 of 104




Metric No: 6.2.2

ardaydant. mighss P RN L cgaiacd ol alily) arumaemoeTs gEcd migieg. asaruaasil
el mai. emosarai dalon o AR’ v adcideamisinedd antaysan
aeaomed enfigfisd i 504 clger-ch seTIES 509 fiFly sossapmmaatt, meadad degpdsg falgpe.

oudsag 20 Due
daaEmS mEaislacd B sty

7. opEloi eoie o oy mh il amermadin naimuond aioxdawm  @awied olrb 13/08/2021
gy A6600- minge 1610012021  fagfieiiod 35000/~ gnnrge 12/10/2021 igaieiod 53500/~
Ve wiadaplglfupanmonly @M. 4 @i krdemauilyl casoptiiaIMpg allaky  pasapanereud
cnadiei G snigiad alzncasng aidaad. afiomoh i ay sl cnaladd  aree el
dmams aoGawd SHRAATO NIRRT TUSen axdy Tt .l milapes god nuailagiesd
AR EEaHSE aloomied cfomosms dl @ Akrenocialmana i aosreame, oy Lol
arere mRoprudlaRc QIiAeT VBl ave (ATlQpEaTs npoTisiong iy AL ALES Akrimote nRERRIOR:
aRaT. oGRINTEDS ARG YT MIEP AT alemounmmid ckadarame MTdad,

()13/09/2021 — 46600/-en.

g Gond rg@iaailassrd.

Wimcd oot sgam el rkros emely e memiicifennm, adoR S350 anlgaid

poanen aspories. menshaaed e aioelgig)
(i) 16/09/2021 ~ 35000/-

wiiasg) @var aodiniig

g 2oRd ngom D ke s Sl Qe manmElen.

(i) 12.10.2021-53500 @i *

aloks EalodaoIRRes apangyad cRoadize Qe AnamtiilonT &R aleslommo,

(iv)12.10.2021 - 8500 -
clrlesononiach  cRes? usyaoigiy.

.ﬁ,‘;w,m&.

4

X
[}

/.W A. gapm
aidaryo.l

1. ircim AjTpeumITiany CalBald MageqgsoEm kB oosIEo aagl mpsaleamaumomt

2.edcfond cPGaEmE  MEEDIT gl  CRMOUGITINEER. iy afemioges! phosniygoud - oy
oadnmment

3. eronKn Wrpeaiion) ERAONID) ongl rilmumeed ednagmaimonll  ARaion QAALCIEIRS S
QDU FOTQMLS (NSEEN

4. alcl amereendlsd @t acagiuf ramlaomotd doawrD, AR spamnEImal o) wfiEmilyoid ool

pouyelindidae Lo n@ted amoert aeaxind el olnf moaroaild  mimoned
EREB Rl nRGERTY

B.onauacand
1. eamfl ngd il — Bmm gl amoUyeUY egTk: m».».;gg nompag® Sy ALy SUtalle O
Ay QRBITM

2. ey G RS - @Ay wfcinilyoud o saly tanpby eargpd.

3, ol emomued = Ph D emouy® sagarg)

numngd Gy Baigf STUGIN TS ADSRACTRS,

4. com ol afes — 2900772019 gmed 100 diurosmned mvand afidequlgmacsd mniakn ondleod
Hofgarteng taliF 58 antily) momm. & ol o e kg 03/08/2019 mnwmknos maeyrepa
avusal moddadmgiod ardirsnomaninen mowsl Amee dReulasleind sy S TRRL. 05/11/2019

Page 94 of 104




Metric No: 6.2.2

onmas @ amad chmmaim gEaol 31/1042019 migedwon cendend rudgdengin 0671112019
gm 30 oo g ol e slafige. aianulaeny]s mocpalar gobussl 3001112019
iyl g rdigitnand’ mudghdend’ oy 061272019 soar Swaxd  @ml M
coriaind @mmwn‘mnmﬁ. 2071112019 @@ aacuibmd roRdadag e agimed
om»af,-:mbmhmnb 30/11/2019  qmad 0512019 (uermRER avouiad - eealesn roAdadaadia
I ETusHnTTE miaond ruealanamin). apnlaut CrRERYSAT STUCHDAK TS ATAARIERS.

C momatndnssd

1 romiuas oe ewomas - QL/07I2019 e waug SIRT 18000 - 41500 apme T epauniad]

ik 8 cedess oy AQATOEEOTL aQumaTh adlagywad aldaaiiod 0L07/2019 sa amg arpahiod 19000
. 43600 agoee IS ool @omimay 15 Qs yTDe G FOTH SR, 25/03/2021 =2
aomesas Shant 15 cudasi a0 cydsamaf. afmaknosd adagyar? aFes i@ e R PRTRN nuaodd ol
ailgf IMXIMnSTRS moaiime AO0ERDIENM.

2.a3m @ md - 011072019 &2 g aull. oosafnd 15 cud aoaid oppouiicd 26500 ~ 56700 mxa’a.’hnnr\'
TN EABIReSFTmmA, o nllagrain adeuiad 01/07J2019 sa) mrmle oo, AL eamEaly
22 b spod, omng @ ik 27800 - 50400 ~got a0 CRERAITTR SO 0371012020 epe’
Sooutes 22 aiaeam sl el apoTmimons adegraich Al IR Aumogd anf Ealgl
Srronxn AgTy e (Ui (aERNI e,

3, moidim GO - il mswegamud el (el 981 koD STRNS anungg aumndyd yenial
06/08/2021 gmad Z6/08/2021 owon aaonkus oy aled mrpAmedlm meoul aemasammiod andy
mATEIDRCET STUCHM (RS OQRDIED .

4. cmonall gomy =
a).01/07/2019 sel mopfs OA, (e omyzis 16500 - 35700 agymanceni Ao adgnd ardlarmi

e OA Gr | nymae Ui ol 17600 - 35700  ngemdnt eawﬁm’bhw:ni’. 12/12)2020 o
zoxgeosTd s1onf adanonal sgrenaimad ndagruch iy SRRl amInKT nfiTidb ALDEDIEDM.

b).16/08/2021 gmat 0210812021 e, 29/01/2022 gms 0410212022 romeppn asonkul By el
sy desedin @oaxd BATRRAN T SO0y NI GTIKD AR OB

5.0womll goimy — 27/01/2022 qued DL/022022 cieages amondnal mmoud] mossumuilal s el
alIpdule.

6. ahe sacoae + 10/08/2021 gmmd 18)08/2021 ruodupes saoaiur
nanedins.

o] deuroemud aaet il 4 b

7. andl emomd -

a8),31101/2022 gmdh 06/02/2022 coaomjes sasalos el oond asmuie 4 D IS

b).01/07/2019 o 18000 - 41500  empaielsl seeuiadl meenimycl B s axpon mayleciaes Suoges

o aifgnem nfaaind amis Lab Assistant 15 b egpre 19000 - 43600 ~grmoat’ enanugmT

soowmt. | 25/03/2021 b pogase oot 15 i seon audaaomind AQTAINITR iR Ay
BOSGFIT  AOIRDERM.

B.onvd amsiynl - Caen )T ailaee oxsoingm qlddmiapl, mm‘il nwaagl ngrried S fOly] AOIRRIERO.

9, dofkos eravaed - andd aemils npandifo

Page 95 of 109




Metric No: 6.2.2

10. @awimd adedal ~

a)unamat RO STOUTY™ oasreoulal o2l asmuls aloddiSe

1).15/09/2021 g 200092021 cesuypd Goyay S0 oficd amucHm AT sardmn EL
e dsiggrieiod @0l (URETTETESOFTTL. Tz AFBla] BIUCHT A2 nRORMME

11, aocsal O G- Chan] mal AIEIAND eTHIUT ervearanulal muds: 8 AL

12, cafen - 010772019 eal majles candimd g, aug eayaiid 16500 - 57000

AT RIBARET al@dRe mmwoainasad  axdmagan aoyaied - 23700 — 52600 AgMEOTERMD
0107/2019 e empafaiz 17000 — 37500 apor mieliannat e alSkgdims memmaidamal sind
ayfumun 02112/2020 & notad aflagAImoaT

S CTTm AR,

gaum XL

o
QB ITIOU AR cdsocadyfooogon  (N5AHIELS e naeesmmand ezl

s X
i mi il sqpdEond

3 ooul MU (USS  BQODIAD aufl m@ ool emucioacy adspooiemanmuoal  aREeisd adins
enpandms 37B00I- @ cilaridsamait mom exilkaonaitopg meadlaut grdadimadss.

g Xl
fuiilb U
gegd gmua  waW alfauoin o eumuilesaiind caospElad  oflomiges  mMBERIET. moesmurudl]

agalinfsddenon,

e XIV

L acsench

adiry emaghrd! eskppd adacelaorig. sasps @ Rongah Qe SaNTe AN amadind adaysdmdiacd
gmaesRmoTd. Sa0sgH o s g mnap T st Vs GRald [LRPHETY, CUdiMe ozt 10
dorrus {amcuidme GAGOes) B Wjal PHLLAMIR adge, oforises 10 dams {ancaufiine paayes) 10

@2 BE0INIG Sy, ehind ososmantmeTs 4 e 01D nderungion chapdmdagiisd ks i0

@ senie S0 @ o amotudesech adkiye qoosaserzmea, adkry amedind peiqyciol aigatiand @Enamh
BDA O AHTOATE

ot el Wi

axilznouily nteedues g

iRt

Lwm W mesaR mmd 0DGOD030810558537(581 Sreekandapuram) oo s FRKENT
e et

i1, g goack ruaed sl akpd alauopléamna®

2.e0x5 ol

smoaiids 09

3. aeamiin @8anch

e reantiind) waaan cusrEyen sl aelamd and Vill o 3 af aqutaomi aoeicael BoNAT

ssaumppnisd  EDauRald © @M drunenndind mize aeauniad] fewnd  @ostaiiig) aqrmaani

ayesadnd adlananmo aonegmied auy TDE . AU - TRMANIS eiimasomes alkpe MR naig

Page 96 of 109




Metric No: 6.2.2

aag rodaod SASaaoimd agadueiet SsRsPEe rondqfleds. TR apaSemoasiap 0Ny ekny

T exm:-m-mmcm.{

gaup XV
uagealiaiun
Ak OB, coln. CHGES ars ey 01/04/2019 qut 31/03/2023 ee ocainegrig g m

rauscenaont’ r,rfam'iv;mcﬁmﬁ nMd—qo:@g«:ﬂQm e e ardnabemnnat oousrymullge BN
ATy SETEs B0e srastngmna e s gman iy es ol adteymaraut enyonruanaz i ANSTOFROFTL
qrd e el el e AmaUd  arflndkaSIHE @eAnomAT  ARUEDUNTE. gl

a reddnodeesst ool
&
saypuxTecadl any s minud [suamusies oD D
me. | s g w1 o soroadiean
s, SR O s 1X =T
1 W 168918 143600 (UGC) 143600
-gob o ekl ane )

W“@ anmodp®

Ak LT

Approval Valid

Page 97 of 104



Metric No: 6.2.2

®
2
L]

l,ﬂ—[TTT;—T—X—“

[l

e

rr.-.mymnn Lm..af‘.lla-.alu -rvmr.:m‘,‘ q.hmm:u!

). r-aa»-’.{“lm ‘
- avee?) o IrCOUTALe

w»-wl

quom n!‘l
osl':-l rrobmacdied abITie Ol nJ..-\‘- (@] aare lm: .9.;»- wh rfoam
ke | i f Noshwiays] Ab‘n- (pre_saa -dd.lu .._,an] Sriad g-ﬁ’: :}::’:' .n.m‘:: -,j
2 t; == L1 IS L
i -|n1w 1uu(u :I 0 ‘ o
56740 AT 0 0 0
p‘mE:\_Jmﬁ anT - 0 |
50510 50810 0 I 0 a
26225 e
g e 7 = SR
06935 s40M 0 16494 | 64565 lMOhS o
ST e : — —l |
CABLEY 133960 0 0 o | 0|
Tacat GOSN 7D A, Sl
0 14760 j4780 1240 l 3240 AR Na 33527 50187 l
nw nm«m 1 A
Telaanh ) 100 Q 100 ILY) P o ] 0 J
camu s — —_—
0 s7i I 571 571 o 0 0 J
7 0 11670 @ 3160 ném—bl—_F g0 ~= - ol 0=y
Teplcine T €
2 i 0 j— S | _OJ_Q_I
LSESTE I '
IVARDRIN (tpXeey) | ) 000 0 0 10000 l oo | 10000 0 200 0
Boyrmifars sema cleb. |
l"lgi_ ETETR e —— e—
(43000 | '
Kriah Bwwax (Ase) | () e o o §1000 £3000 3000 0 0 0
Prapet bvol Iparsinnl .
Cubivwion I3 lirwre) ¥ _4'__ __I RS A . T_ i
RFLSTE, Goml 6 10000 0 0 | 10000 l U000 I 10000 0 e | 0 ||
WAl 4 THW ANOIVM

Page 98 of 109




Metric No: 6.2.2

by

i

PO COVT. OF

{KEALA Ubrjicres 21

PAMMNMTT- MINCR
RESEARCH PROWCT

OF DUIARAT

'T_I]_‘.

_—

.._':L..——--,,w Jb@

L]
am | e
T Calatrn

.,“,9.“\-3 i

—

Soat [udlepTy

{ABLC) Exam foe

2002-11

CENTREUNIYRRSTY |

nrar it 2T

HUU"lIu

uy:llxzﬂ'-l

33000 im
Instalteart)

I(‘V‘IOO

RUISA Project f2od 3500000
I__. oz
i Deaan_| 1276

,.M\‘ v asfel i I‘
o

...__-__,—

e, I I = P rﬂ—r'.‘f"\

0

' 15000

3500000

lwon 780000_{ 180000 _,_,j—_
aeioes s EINCSURERS Teah vadmn ek
ljob\ﬂnl o Al W 051 BIC000 535 b
__—‘l_.

IEVIET

e 1)
2% (Em

waa]l

Jo61a

e [N e
e ) | 53550

19415
LU

1 16300]

19070
36425

a

165601

=eaae)

(agi) s a0

{Blind PHE

it

[Digliaie T.C.

Page 99 of 104




Metric No: 6.2.2

|

|

-

=2

= palaaeal
TERALA WORLD
lsnna COUNCIL
L jwedn AT
= Wedd Emve Doy
HUSA Prejeat

[KERALA —I' —rr—
OIRECTORATE  OF

ENVIRDNMENT AND X'H'U'

"LIMATE CHANCE

Wecete, covl.OF

KERALA. Natiozal | wmu

! s Dy l
SO T MITIR

WPIEARCH FROIECT 106200 l

| s

FETOTNE UNIVERSITY o

OF GLUARAT yewealere)

(KSUSTE) 12000

— T 1 |

l wuw mool 10 uul 0 ‘
' 12000) 12000 12000 0 u| 0
| lowool mwunl mm‘ul o l 0 o

AS00000 —_I_ ”" "‘" Bunh I:] SR wmx-l
i) (Grand Teed $esTIN 3 s omxw
i = L 3 |-
riaduheil (e =etall
reatv | rodiccat e aaty) ol oo nmy | & .;.u- @ Mo N @i moes
. (e, A Ma core (geme | dom wiad) f - Sumnl. ooy |b YU craaa
s | [ ki ) eren '_ou ﬂd,p watrd | [ Alafuily T4
3 3 sn«v , —— [
O ki 130400 T 193200 wsvo:-
iy 0 T e
ik 4 w0 925 ow -‘55n . L
wnsmisasmigl w2l
20850 mJ’u 67320 0
oy | T
g e |_113880 113860 mga ms_un 3
el euvo‘cmﬁ}
v-o Ak, Srnhardageivn
0 16560/ 11ugol 520400 AIC M 46847 mum'
— = l —IIREE — ——
AreTOROE i ‘
(ABLC) 41000 91000 owool 0 o
[l T A L ' p .

Page 100 of 1¢




Metric No: 6.2.2

| = s e | ————i
ﬂ ' —Tzwnaw:l— ) | l | ‘

DIRECTORATE OF
EW&MML)T

CLIMATE CHRANGE 1000 | 0 0 10000 l 10000 l 10000

PARLIAMENTARY Z5000 ' 25000 25000 u a -
| BCARY N INSTITVTE, l I
Triwmaduen, § Netioos! Iunlmm
. \u.."_‘__r_ ‘ P A]
VT, OF [H4509 n l B l === 1——
Z:\ﬁnlvtymrn & 0 14500 14500 14500 Q l 0
—l- 203223 terbilinssif] __ﬁ_ ]| O, £ _{ 7
KERALA STATE TE BID l |
l DIVERSITY BOARD, ' I = l e
THIRUVANANTHAPU . "
RAM, B0-DIVERSITY 20000 u ] l 20000 l 20000 0000 0 | 0
AWARENESS ‘ '
EX TESION
"V‘(uuuu:__ X —l

TR

IVANDRUM

PHOOMITHEA SENA ‘

cuus ——'—"

[T Freget 2000000 o] 4 0
l.rmj‘l-u ) 25198)

=3

2000000 (000 [ 0 \;]
s i

== i B

3

.§,

Melanipers,

@

Page 101 of 1




Metric No: 6.2.2

1 o sy )
™ T )
= Bl PH B
I ATINORE nd oy
3182 (ABLCYVExmm fee
B [Diglicat T.C.
- &J‘U DUASCTORA TR
o 10000 0 0 10000 1000 10000 0
OF ENVRLON- MERT N
CLIMATE CTEANGE
EMC CHID Gesl OT
FEBARK 10340 0 o 10140 un-u (0140
WUSA Treject [ L BEas000]  &605000!
Geaed Toual W mrl__sj 140875 a S0, TikE4 R E]
= |
] ’.
- e =1
ravrs | WuRewostt kT iy Afncioe STy ney aph I p
s awls (prte, WM don ras (pne | laece Ao [Lid arze
Pe | bt pitaze) atel] | miedofapy] | Ssemy e =W | ewnnl
= Faawieam | 20400 | 16840 0 TRABOD | IBeE0 | 184900
e e adtd 5440 47420 o 526011 42900 52000
A el |
e A 3520 | 25890 0 wae | 20 | D40
—
e 19275 e 0 o5 | sars | wenvs
| Gacad o] | 731 A Sccdanupenm
0 14760 0 14760 0 ] AT Na.
—_— ——————"
79001 10O
o et T T =
ABLC) 179360 0 o 179360 179360 1793640 0
! L e =
] e ] o o i ) B I,
Il e 1) -0 0 sL6 0 16 jl6 | 316 2 E -
a3y [BAnAPH 0 0 o =) 0 0 n 0 _J __—1
| Drpieake 1. i T I T, ] [l | 0 (L 0 R

Page 102 of 1(




Translation of the Above Audit

Audit Objections and Compliance

Part 5
1. Cash book and related documents

1) After the entry of receipts and expenses in the cash book, entries should be in
footnotes 1 and 2 and signed by the principal (with the date.). No unnecessary
lines should be left after entries.

i1) Entries should be made on each page so that the receipts and costs are
incurred on a date.

Some pages appear to have been entered on more than one date.

i11) It 1s seen that the denomination is recorded in the closing balance Break up.
Spit up of balance (TF, Spl Fee, CD..) can be recorded.

1v) While recording the collection of receipts for each date, write 'DFCR
Collection' and enter the total by adding the receipt number beginning and
ending.

Ans: The anomalies related to the cash book will be dealt with by rectifying
them.
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2. Advance Register

Advances in respect of any projects should be entered in the T register and
settled within 3 months.

3. Chellan and Chellan Register

1) The challan number must be entered in the specified column of the challan
register.

i1) The total of challans for a date should be entered in the register and signed by
the principal

111) Challans should be sorted chronologically.
Answer: Bugs related to Chellan and Chellan Register will be fixed.

4. Bill's book

No references
5. Acquittance Roll

No balances appear to exist

6. Stock register of library books

A total of 7320 books are seen in stock in the college library. The report on
stock verification will be available in March 2021. At present stock verification
is done only once in three years. Stock verification should be done every year.
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There is no information about the total number of books in the verification
report conducted in March 2021. It only says that only 3 books are missing.

7. Stock Verification Stationery Articles Register

Register not available for inspection.

P.D. In the case of the purchase of examination papers every year by utilizing
the funds in the account, the purchase of the materials must be entered into the
stock register

8. Stock register of electronic items

The register is being properly maintained. It is seen that some electronic devices
are included in the furniture stock register. (eg LCD, camera, DVD player, TV,
mic rest)

T devices should be transferred to the register of electronic devices. The stock
number should be stamped on the equipment.

Ans: Electronic devices included in the stock register Furniture stock register
will be entered in the electronic register and will be maintained with a stop
number at the top.

9. Stock register of furniture

It doesn't seem to provide stock numbers for devices.

10 . Audit book register
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T Register in Form Article 63 - KFC Vol -1 should be maintained and
submitted for verification in the next audit.

Answer: The audit Objection Register will be maintained in Form Article 63 -
KFC Vol -1 and submitted for verification in the next audit.

11. Stock register

Receipt Book:- Currently there is 1 receipt book balance that is not used.
T Register is to be maintained in stock register format.

The letter received from D.D. is entered in the register

the receipt book should be signed and dated by the receiving clerk.

The receipt book number received from D.D. should be recorded, and signed by
the principal.

Answer: It can be accepted as mentioned this above

12. Stock register of tender form

The t register is not maintained as the tender form is not procured and
maintained.

13. Tender /Quotation Register
The register is not maintained.

Register should be kept by the etiquette of KFC form 15 (Chapter VI, Article
133),

Tenders and quotations during the audit period should be recorded, and
submitted.
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14. F.B.S Register

T Scheme does not maintain a T Register as there are no employees.

15. Increment register

As per KCF 9 A the register is maintained by making accurate records.

16. Pension register

Maintain the T register containing the details of the employees retiring in 5
years in the prescribed format during the audit, and submit it for verification
along with the reply.

17. Service Book Register
T register should be maintained in the prescribed format during an audit.

Ans: The Service Book Register will be maintained in the prescribed format.

18. Casual Leave Register

On inspection, it was found that the entries were made in the correct format and
signed by the principal.

19. Establishment Register
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Teachers/ Non-Teachers:-

Enter Perform page count certification,

post creation order/staff pattern order.
20. Personnel Register

The register shall be maintained as prescribed in M.O.P.
Only 3 entries per page.

Record the mail received from the distribution register, in the T register and add
Disposal as soon as the process is completed. register should be checked by the
Superintendent in 1 month and the Principal in 3 months.

Ans: Care should be taken to maintain the personnel register as mentioned in
the MOP and check by the Principal and Superintendent

21. valuable register
The register is maintained.

Cheques/DDs drawn in the name of the principal should be entered in the cash
book and T register.

The serial number should be rounded as soon as the valve is ready.

Article 333 (2) (V) - Register to be maintained by making entries in the
prescribed format.

Ans: The valuable register will be maintained by the prescribed format,
recorded with Article 333 (2) (v)

22. Distribution Register
To be maintained as per MOP.

Do postal delivery by adding section name.
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s B

HA/Superintendent - Sees receiving mail. Clerks must receive postal with the
date and Sign.

Ans: The distribution register will be maintained as per MOP
23 Attendance Register

General Instruction

1. Those participating in trainings etc. may enter OD in the attendance book
only when OD is sanctioned on T days from the office of the Deputy
Director/Director.

2. The vacancy should be recorded against the T post till the replacement
employee joins the post instead of when the existing employee retires.

3. The principal should check the attendance twice and sign it.
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